Recruitment Profile
	Job Title:  Deanery Fellow and Deanery Digital Fellow

	About the Job 

	An opportunity exists for 2 Senior Clinical Fellows to work with the senior leadership team across the South East region, one of whom will have a Digital emphasis. 
The Clinical Fellow will develop skills required to investigate, design and recommend innovation and improvement within the deanery. This will include working with the senior deanery team on existing programmes, as well as having the opportunity to work between Trust and deanery, learning valuable communication and management skills. 
The Clinical Fellow will learn research and policy development skills, how to measure performance objectively and how to inspire shared purpose among our stakeholders and patients when proposing and implementing changes. The post will also provide the Clinical Fellow with the opportunity to understand and develop their leadership styles.

Management of the fellows within the SE Deaneries will be as detailed below:
· Digital Clinical Fellow managed by Helen Higham who is focusing on the VLE work across the South East.
· Clinical Fellow managed by Guhan Viswesvaraiah with a focus on the MTR and 10PP.

Projects on offer within the role will be supported by the Associate Dean team and align with Trust work. These include:
· Responsibility for the development and maintenance of the Trainee Engagement Forum and input into the associated trainee conference.
· Working alongside an Associate Dean to develop a fellows' network across the region.
· Working with the simulation leads to explore the current regional offers and implement innovation where possible.
· Development of an early career educator programme across the region.
· Work to support and develop offers for international medical graduates and locally employed doctors across the region.

This is a role for someone in higher specialty training, or equivalent, who has existing experience in healthcare education and training. The post will be a combination of remote and face to face work, with the availability of a both deanery desk space at the Horley office and a Trust hub desk space within the medical education team. A named Associate Postgraduate Dean supervisor will be allocated, and regular feedback provided to the Trust as necessary. 
 

	About Us
The Workforce, Training and Education Directorate ensures the NHS in England has a sufficient and inclusive workforce with the knowledge, skills, values and behaviours to deliver compassionate high-quality health and care to the people it serves.
Overall strategic aims:
· Deliver, set standards for, manage, assure and reform education and training to meet patient, population and service need
· Ensure staff have the right skills and knowledge to perform the highest quality research and exploit advances in technology
· Grow and reshape the workforce in line with and informed by national policy and local service and workforce plans
· Help the NHS improve workforce efficiency and effectiveness through a culture where innovation is encouraged, and good practice is shared and scaled
· Deliver policy and expectations to make the NHS a great place to work, where colleagues can make a difference, achieve their potential and be themselves
Our Core Values: https://www.healthcareers.nhs.uk/working-health/working-nhs/nhs-constitution



Recruitment Profile
		About You
 This section details the personal attributes we require for this role. If you feel these describe you, we would welcome your application 




	Behaviours and Values
	Skills and Abilities

	The NHS belongs to the people and is founded on a common set of principles and values that bind together the communities and people it serves – patients and public – and the staff who work for it. This is called the NHS Constitution.
Patients, public and staff have helped develop this expression of values that inspire passion in the NHS and that should underpin everything it does. Individual organisations will develop and build upon these values, tailoring them to their local needs. The NHS values provide common ground for co-operation to achieve shared aspirations, at all levels of the NHS.
The NHS Constitution values are:
· Working together for patients
· Compassion 
· Respect and dignity
· Improving lives
· Commitment to quality of care
· Everybody counts
	ESSENTIAL:
· A commitment to delivering quality improvement and motivation to introduce innovative solutions.
· Excellent communication skills, able to establish and maintain credibility with medical colleagues and persuade and influence where necessary.
· Good organisational skills, able to demonstrate flexibility, maintain a strategic perspective, analyse complex issues and identify potential solutions.
DESIRABLE:
· Accept responsibility and accountability for own actions and decisions.
· Exhibits the positive values in their behaviour; of being patient centred, fair, collaborative, accountable and empowering people
· A positive and proactive response to service users based on a commitment to patient safety, high standards of service and continuous improvement.
· Cultural awareness with sound understanding of and positive approach to diversity.


	Experience and Knowledge
		Qualifications and Training




	ESSENTIAL: 
· Experience in chairing meetings and educational groups.
· Experience in project planning and delivery. 
· Knowledge of the UK healthcare systems, the culture, structures and policies of the NHS and arm’s length bodies. 
· Knowledge of healthcare quality improvements, 
DESIRABLE:
· Has an understanding and interest in working in a political environment, understanding the changing policy context, sensitivities and external factors that impact on NHS England’s work. 
· Experienced in teaching in the workplace and or training environment. 
· Successful completion of educational programmes in quality, safety, simulation or leadership.
· [bookmark: _Hlk498680819]An understanding of key reports such as the People Plan and The Long-Term Workforce Plan.
	ESSENTIAL:
· Eligible for full registration with the GMC at time of appointment and hold a current licence to practise. 
· Successful completion of Foundation and Core training equivalence 
(ST3+ equivalent) 
· Fitness to practice is up to date, fit to practise safely and aware of own training needs.  
DESIRABLE:
· Involvement in a clinical or improvement project delivery with visible 
results:

· Peer reviewed presentations and publications
· Evidence of active participation in a QI project 
· Evidence of active involvement in innovation projects
· Professional Integrity
· Demonstrates probity (displays honesty, integrity, aware of ethical dilemmas, respects confidentiality)
· Capacity to take responsibility for own actions
· Higher degree or higher-based degree (including an intercalated degree)
· Distinction, prizes or honours during postgraduate training. 
· Personal experience of Return to Training
                                                                                                                                             


Expected Outcomes
		About your role
 This section details the outcomes and deliverables that would be expected from the role 




	Engaging People/Key Working relationships
	Delivering Results/Functional Responsibilities

	· Develop professional relationships with key partners and stakeholders including the representatives for doctors and dentists in Postgraduate Training. 
· Act as an ambassador for the NHS South East deaneries.
· Engage with Trust leadership and across system boundaries to develop regional educational opportunities.
· Present at local teaching as appropriate. 
· Attend meetings and conferences, representing NHS England.
· Lead the planning and delivery of deanery projects.
· Travel across the region as required.
	· To work with the senior leadership team within the deanery on multiple workstreams including the development of the trainee engagement forum, associated study leave group and annual trainee conference. Development of the fellows' network, exploration and expansion of simulation offers, and improvement work within the IMG and LED realm.
· Regular meetings with an allocated supervisor will support project work, with an expectation of regular feedback and presentation of progress, alongside mentorship for professional development around leading change, project management and strategic development within healthcare education.




	Management and leadership
		Setting Direction and Service Improvement




	· Successfully lead and manage projects, apply recognised tools for improvement and measure the progress and outcomes of improvement work using objective methods. 
· Demonstration of commitment to leadership as part of a future career.
· Evidence of leadership self-awareness.
· Knowledge of leadership competencies and demonstration of their attainment.


	· Provide continuous improvement of both ongoing and newly developed projects.
· Ensure that patient safety and experience is central to any improvement work and can be demonstrated at the end of any project.
· Provide continuous improvement of the deanery strategy and delivery in response to regional and national evaluation. 




Benefits Information
		About the Benefits
This section details the benefits of working for NHS England




	What’s great about this post?
	What’s the terms and conditions?

	An exciting opportunity exists for a senior Clinical Fellow to work within the NHS South East deanery teams and develop themselves as an educational leader. 

This is a secondment for 12 months starting from Autumn 2026. We wish to appoint up to 1 WTE, though part time working will also be considered.  
The post holder will be exposed to high level interaction and decision-making within NHS England and develop an understanding of healthcare policy, workforce transformation, leadership, management, and delivery. As the deanery Clinical Fellow, you will have the opportunity to work closely with and be mentored by a range of senior staff. 

The range of programmes and projects within the role will ensure a breadth of experience for anyone hoping to pursue a career in educational leadership and you will have the unique opportunity, being aligned with your Trust, to work within the Trust – Deanery interface alongside broader regional work.
	As an NHS employer the following terms and conditions apply to this post: 

	
	Salary 

	Deanery contributes full basic salary ST4+ (dependent on current grade). 

	
	

	
	Hours of Work
	Up to 1 WTE 40 hrs per week Monday to Friday (part time working will be considered, min 0.4WTE)

	
	Permanent, Fixed Term or Secondment
	Secondment 12 months 

	
	Leave and Bank Holidays: 27 days per year and 8 bank holidays, pro rata if part-time. Leave increases to 29 days per year after 5 year’s service and 33 days per year after 10 year’s service

	
	Pension: Your NHS pension arrangements are via your substantive employer.   

	What other opportunities are available to me?
	Other useful information

	We’ll be committed to your training and development. 
When you join, you’ll receive an induction and can attend a variety of skills-related courses as appropriate.
Our learning and development strategy includes all the ways that we can support you to ‘shine’ and excel in your role and is open to our staff at every level in our organisation. It also includes Leadership and Management development.
	Your essential role will indirectly contribute to improving care for patients. We are committed to implementing reasonable adjustments for people with disabilities.






