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This 
presentation:

How the RCOG curriculum is set up

Workplace-based assessments

What a trainee needs to do throughout the year

Using the RCOG E-portfolio

The HEE Portal and what it can do for you



Overview

• A new curriculum has just been introduced this year 

• A new e-portfolio was introduced in 2019

• Trainee-led and competency-focussed

• Allows a trainee to show evidence of ability in the 
different areas of practice

• Responsibility has been shifted to the trainee to 
show competence and to the educational 
supervisor to verify



Key Skills
(and examples)

Capabilities in Practice
(and examples)

Professional 
Identities

ARCP Completed 
portfolio

Trainee as a 
clinician

Emergency 
obstetrics

Intrapartum fetal 
surveillance

Non-emergency 
gynaecology

Gynaecological 
swabs

Leadership, 
academics, health 

promotion, etc.

Relevant CiPs 
(Revise a local 

guideline) 
and others

Identify an out-
of-date practice 

and others



What does this 
mean for a 

trainee?

• Trainees need to generate enough 
evidence to show adequate progress in 
each CiP
• You can attach evidence to a key skill (mini-

cex, CBD, teaching attendance, StratOG 
certificate, audit presentation etc.)

• Each key skill has descriptors for what is 
expected for a certain skill as per trainee 
grade

• Monthly ES meetings



How do I complete my 
CiPs?



Workplace 
based 
assessments 
1/3

Mini-CEX: (mini-clinical examination) a 
single episode of clinical practice (history, 
exam, management, communication) 
witnessed by a trainer

CBD: (case-based discussion) a 
structured discussion regarding a clinical 
event or topic with a trainer



Workplace 
based 
assessments 
2/3

TO1s and TO2s: 
(team observation forms)

A trainee sends TO1 forms to their 
colleagues to collect feedback

Before sending TO1s, a trainee has to 
self-assess themselves using the same 
criteria

Once at least 10 forms are collected, a 
trainer releases the forms for the 
trainee to see



Workplace 
based 
assessments 
3/3

Reflective practice: A documented 
reflection on a clinical experience, 
conflict, or other event.

OSATS: (objective structured 
assessment of technical skill) Summative 
or formative assessment of a trainee’s 
ability to perform a clinical skill



OSATS (on the RCOG website!)



What to do with evidence

Once each CiP has enough evidence to show progress in key skills:

A trainee does a CiP self-assessment 
• Trainer can sign off the CiP

• Or decline and provide feedback

Link it to key skills



These are the CiPs and Key Skills







For ARCP
(Annual review of 

competence 
progression 

=
end of year 
assessment)

Each of the 14 CiPs need to be signed off

TO1s and TO2s

Relevant OSATS

Regional training day attendance 
certificates

Form R, ES end-of year review etc.



Lets look at the e-portfolio

training.rcog.org.uk – follow along on your phones/computers!



Start here! Personal details, ES 
details, post details



Add your post details and 
educational supervisor 



I encourage you 
to add your TPD 

and Head of 
School as ESs

Makes support a 
little easier!



Add evidence using this big 
“add” button





These work pretty well 
on your phone, and you 

can save drafts to 
complete and send 

later!











You can also send reminders 
if the request has been 
incomplete for a while…



HEKSS Portal

• We have a support portal for trainees and trainers to seek information 
about training!

• It’s really helpful, and worth leafing through early in your training

URL: https://lasepgmdesupport.hee.nhs.uk/support/home

https://lasepgmdesupport.hee.nhs.uk/support/home




Gold mine of information!



If you can’t find the answer, submit a query 



The joys of 
the portal:

There are >10,000 trainees who use the 
same admin structure

• The portal helps HEE streamline and categorise 
responses

It’s how you interact with your training 
programme:

• ARCP

• Out of programme

• Less than full time

• Parental leave

• Interdeanery transfers



Take home 
points:

Get collecting evidence early 
and link items to the 

curriculum 

Use ES meetings to your 
advantage – arrange learning 

opportunities

Use the e-portfolio for mobile 
devices!

The portal has LOADS of 
information – have a look 

early!



E-portfolio
Please email me on 
Ashwini.Maudhoo@nhs.
net if I can help!

mailto:Ashwini.Maudhoo@nhs.net
mailto:Ashwini.Maudhoo@nhs.net
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