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Foundation Programme Individual Placement Descriptor* 
 

 
Trust University Hospitals Sussex NHS Foundation Trust 

(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/004/F1/005 
KSS/RXH01/004/F1/006 
KSS/RXH01/004/F1/007 
KSS/RXH01/004/F1/008 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Respiratory Medicine 

Department Respiratory 

Type of work to expect and learning 
opportunities 

General Medicine with a Respiratory focus. Ward 
management of admitted patients. Investigation and 
treatment of acutely unwell patients. Chronic disease 
management. Opportunity to learn practical procedures 
and formal protected teaching once a week. 
 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected  to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 
• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

Dr Katie Hurt, Dr Sabrine Hippolyte, or another 
consultant in the Respiratory Department. 



 

Main duties of the placement Jobs include writing in the notes during ward rounds, 
prescribing, drug chart and TTO write-ups, ensuring all 
investigations and requests are up to date. Whilst on- 
call - clerking acute medical admissions / ward cover. 
 

This post will include out-of-hours and weekend hours as 
part of the wider Medicine team. Typical work involved 
during these shifts may include clerking in A&E, clerking 
for the medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with the 
care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Routine working day is 8am – 5pm. 
 

Out of hours wards shifts are based on respiratory 
wards at RSCH. Out of hours clerking shift will be 
based in the acute floor (ED/AMU) 
 
Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility 
to develop services which meet the needs of our patients 
at different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/852/F1/001 
KSS/RXH01/852/F1/002 

Placement details (i.e. the specialty 
and sub-specialty) 

Stroke Medicine  

Department Royal Sussex County Hospital, Brighton 

Type of work to expect and learning 
opportunities 

Ward management of admitted patients. Investigation 

and treatment of acutely unwell patients. Chronic 
disease management. Opportunity to learn practical 

procedures and formal protected teaching once a 
week. 
 

Further teaching takes place where appropriate on the 

ward rounds and at meetings. 
 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected 

to deliver the daily medical care of all the patients on 
their ward irrespective of specialty. All tasks covered 

by e portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 
• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Stroke unit – RSCH 

Clinical supervisor(s) for the 
placement 

Dr Ingrid Kane, Dr Yiting Ng, Dr Anna Bahk, or other 
consultant 



 

  

Main duties of the placement Prepare list. Attend ward rounds. MDT meetings and 
neuroradiology meeting. Complete jobs from daily 

ward rounds and review patients as required. Day to 
day ward activities, writing in the notes during ward 

rounds, prescribing, drug chart and TTO write-ups, 
ensuring all investigations and requests are up to date. 

Participating in the on-call team. 
 
This post will include out-of-hours and weekend hours as 
part of the wider Medicine team. Typical work involved 
during these shifts may include clerking in A&E, clerking 
for the medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with the 
care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Clerking new admissions daily, shared responsibility 
with SHOs for A+E clerking when required. 

 
Mon:8.30-5.00 Morning - lists, Consultant led ward 

round, afternoon ward work 
 

Tues: 8.00-5.00 Morning - lists, Consultant led ward 
round, mid morning MDT meeting. Afternoon ward 

work / admissions 
 

Wed: 8.30-5.00 Morning - lists, Consultant led ward 

round, pm ward work 
 

Thurs: 8.00-5.00 Morning - lists, Consultant led ward 
round, mid morning MDT meeting afternoon ward 

work 
 

Fri: 8.00-5.00 am Neuroradiology meeting, afternoon 
ward work 

 
Out of hours clerking shift will be based in the acute 
floor (ED/AMU) 
 

Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 

Please note the above working pattern may be 

subject to change, further details will be in your 
work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 



 

 The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility 
to develop services which meet the needs of our 
patients at different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital – post may also include 
work at other sites. 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/040/F1/001 
KSS/RXH01/040/F1/002 

Placement details (i.e. the specialty 
and sub-specialty) 

Gynaecology-Oncology 

Department Obstetrics and Gynaecology 

Type of work to expect and learning 
opportunities 

This post provides an excellent opportunity in a 

closely supervised setting to gain experience in the 
management of both emergency and elective 

gynaecological problems. Mainly post-op 
management of gynae-oncology patients. 

Opportunities for acute clerking of patients in 
gynaecology assessment unit and assisting in 

gynaecology theatres. 
 

Alternate weeks are spent doing ward work and in the 
other week some operating list assistance and the 

opportunity to attend breast, antenatal or early 
pregnancy clinics as supernumerary. This would 

therefore be an ideal post for those considering O&G 
as a career, but equally an important basic grounding 

in gynaecology for those considering primary care or 
a surgical specialty. 

Where the placement is based Gynaecology ward 

The Gynae Cancer Centre 

Clinical supervisor(s) for the 
placement 

Mr Peter Larsen-Disney or other consultant. 

Main duties of the placement The gynaecology ward unit is situated on Level 11 of 
the tower block and, consists of a 9 bed ward, a 

Gynae Assessment Unit and an Early Pregnancy 

Assessment Clinic. There is a dedicated Outpatients 
Department and Colposcopy Unit within the hospital. 

The Gynae Cancer Centre for Sussex is located at 
the Royal Sussex County Hospital and many of the 

elective inpatients on the ward are Gynae-Oncology 
patients. Gynae Oncology surgical patients are 

operated in the main theatre suite at RSCH and 
Gynaecological emergencies are also managed 

through the RSCH whilst elective benign 
gynaecological patients tend to be operated on at 



 

 PRH or Lewes hospitals. 

 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Alternate weeks are spent doing ward work and in 
the other week some operating list assistance and 

the opportunity to attend breast, antenatal or early 
pregnancy clinics as supernumerary. 

 
This post also includes working as part of the 

weekend medical rota. You will be expected to do a 
maximum of 1 in 3 weekend shifts on the acute floor 

(working 08:00-17:00 or 12:00-21:00). You work 
schedule will include these weekends and allows the 

appropriate weekend enhancements. Foundation 
doctors are given two days off in-lieu the week before 

or after these shifts. The work involved is either 
clerking in A&E, clerking for the medical on- call 

team, or on the acute assessment ward/frailty unit. As 
well as providing our patients with the care they need 

at the weekend they are of great educational benefit 

as these shifts will involve looking after newly 
admitted patients (with appropriate supervision) and 

therefore keeping acute clinical skills up-to-date. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 



 

 • Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 
Trust University Hospitals Sussex NHS Foundation Trust 

(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/002/F1/010 

Placement details (i.e. the specialty 
and sub-specialty) 

Neurosurgery 

Department Neurosurgery 

Type of work to expect and learning 
opportunities 

You will be working as part of the Neurosurgery team. 
This post will include ward work, as well as 
opportunities to further your learning on the 
management of Neurosurgery patients, opportunities to 
attend theatre and clinics. 
 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected 

to deliver the daily medical care of all the patients on 
their ward irrespective of specialty. All tasks covered 

by e portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 
• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 



  

Main duties of the placement See above. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

See above. You will be released to attend F1 teaching 
and other educational opportunities and mandatory 
training. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of  a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Alex Children's Hospital – at the Royal Sussex 
County Hospital site, BSUH 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/002/F1/002 
KSS/RXH01/002/F1/003 

Placement details (i.e. the specialty 
and sub-specialty) 

Paediatrics 

Department Paediatrics 

Type of work to expect and learning 
opportunities 

The Royal Alexandra Children’s Hospital in 
Brighton provides a comprehensive training 
experience in general paediatrics, paediatric 
emergency medicine and some areas of 

subspecialty paediatrics. 
 
There are medical and surgical paediatric inpatient 
wards, medical and surgical day care units, 

oncology day care unit, high dependency unit and a 
dedicated children’s emergency department (CED). 
Foundation doctors will predominantly be based in 
the ward areas, but there are opportunities to work 

in CED and to observe out- patient clinics. 
 

We work alongside the paediatric surgical unit and 
the post-holder will be involved in the care of both 

medical and surgical patients. 
 

The paediatric junior rota allows flexibility and fulfils 
requirements for self-development time. 
Foundation doctors will be on-call in the ward 
areas with a registrar, with consultant non-resident 

on call. There is a second on-call team in the CED, 
with a consultant resident in the hospital until 
10pm, based in CED. 
 

The paediatric department receives consistently 

good feedback on its education programme. 
In addition to clinical teaching and supervision, 
there is a paediatric departmental teaching 
programme which includes weekly simulation 

sessions. 

Where the placement is based You will be based mainly on the paediatric wards 

and in the children’s emergency department. 



 

  

Clinical supervisor(s) for the 
placement 

Paediatric Consultant will be assigned as the 
Clinical Supervisor. 

Main duties of the placement Working as part of the medical in-patient ward 
team, including participating in ward rounds 
Providing support for paediatric medical day care 

unit 
Experience in CED 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Paediatric in-patient medical ward 
-daily ward rounds Medical 
day care unit 
-daytime support and care of wide range of 

patients attending for elective procedures 
Children’s Emergency Department 
-Reviewing patients under close senior 
supervision 

Paediatric out-patient clinics 
-observation, including allied health professionals 
and subspecialty clinics 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Martlets Hospice / Community 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/094/F1/002 

Placement details (i.e. the specialty 
and sub-specialty) 

Palliative Medicine 

Department Palliative Medicine 

Type of work to expect and learning 
opportunities 

Martlets Hospice Inpatient Unit 
Report/handover 
Ward round (with consultant or speciality doctor) 
Patient assessments/admissions 
Multi-Disciplinary Meeting 
 
Community 
Domiciliary visits with CNSs and/or Speciality Doctor 
Domiciliary visits with OT 
New referrals meeting 
Gold Standard Framework meetings 
 
Martlets Hospice 
Independent hospice; inpatient unit (18 beds), day 
services, bereavement service; multi-disciplinary team; 
day therapy services 
www.themartlets.org.uk/home/ 
 
Palliative Care Partnership (Community Palliative 
Care Team / Hospice @ Home) 
Palliative Care in the community 24h/day / 
multidisciplinary 
team 
http://www.sussexcommunity.nhs.uk/ 

Where the placement is based Martlets Hospice, Hove. 

Clinical supervisor(s) for the 
placement 

Dr Ollie Minton or other consultant 

Main duties of the placement See above. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Monday/Wednesday/Friday 
AM Report / Consultant ward round PM 
Patient assessments / admissions 
 
Tuesday 
AM Capacity mtg (08.45), Community visits PM 
Foundation teaching (AEB), MDM 

http://www.themartlets.org.uk/home/
http://www.sussexcommunity.nhs.uk/


 

 Thursday 
AM Journal club (SPCT) monthly/ Community new 
referrals meeting 
PM Audit. Self-directed learning. Educational and 
clinical supervision. 
 

Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Mill View, Hove, East Sussex, and various Psychiatric 
treatment locations operated by Sussex Partnership NHS 
Trust. 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/052/F1/001 
KSS/RXH01/052/F1/005 
KSS/RXH01/052/F1/006 
KSS/RXH01/052/F1/007 
KSS/RXH01/052/F1/008 
KSS/RXH01/052/F1/009 

Placement details (i.e. the specialty 
and sub-specialty) 

Psychiatry 

Department Psychiatry 

Type of work to expect and learning 
opportunities 

Post includes ward-based work or liaison with in the 
Emergency Department, assessing patients (physical 
and mental state), learning opportunities related to 
psychiatry. 

Where the placement is based As above 

Clinical supervisor(s) for the 
placement 

One of the consultant Psychiatrists will be the Clinical 

Supervisor for this post. 

Main duties of the placement This will be dependent on the post/location, but may 
include: 
Management of patients with dementia and also 
assessment of patients with cognitive impairment. 
General adult psychiatry 
Half-day psychiatry teaching. 
Participation in audits. 
 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e- 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 

The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 



 

 attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

See above. 
 

2 hours per week self-Development time. 

 
Please note the above may be subject to change, 
further details will be in your work schedule. 
 

This post also includes working as part of the weekend 
medical rota. You will be expected to do a maximum of 
1 in 3 weekend shifts on the acute floor (working 08:00- 
17:00 or 12:00-21:00). You work schedule will include 
these weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The work 
involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 
 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 
The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients 



 

 across Sussex and the south east of England. Both 
hospitals provide many of the same acute services 
for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility 
to develop services which meet the needs of our 
patients at different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital and Princess Royal 
Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/024/F1/002 
KSS/RXH01/024/F1/003 

Placement details (i.e. the specialty 
and sub-specialty) 

Trauma & Orthopaedics 

Department Trauma & Orthopaedics 

Type of work to expect and learning 
opportunities 

There is a high patient turnover. There is good senior 
support. There is excellent opportunity for audit and 
research. A full range of trauma and orthopaedic 
patients will be seen during the rotation. 
 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 

The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based The post holder will spend 2 months at Royal Sussex 
County Hospital and 2 months at Princess Royal 
Hospital. 1 F1 at each site for each 2 month block. 

Clinical supervisor(s) for the 
placement 

Mr Philip Stott or other consultant 



 

Main duties of the placement Consultant cover is arranged on a weekly basis to 

include weekend on-call. The on-call team consists of 
a consultant, SpR, CT/F2 and F1 cover as the oncall 

team. There is no night on-call but daytime weekend 
cover occurs. Level 11W is an orthopaedic ward and 

Level 8A East is a Polytrauma ward at the Royal 
Sussex County Hospital and orthopaedics frequently 

has outliers on many other wards. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Average Weekly Hours of Work: 47 
Your contract is a full-time contract for 40 hours You 
will in addition be contracted for an additional 7 hours, 
making for total contracted hours of 47 hours. The 
distribution of these will be as follows: 
 
Average weekly hours at basic hourly rate: 40 
Average weekly hours attracting an enhancement: 7 
Average weekly hours attracting a 37% night 
enhancement: 8.25 
 
Note: these figures are the average weekly hours, 
based on the length of your rota cycle, as required by 
Schedule 2 of the Terms and Conditions of Service. 
 

These may not represent your actual hours of work in 
any given week. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/027/F1/002 
KSS/RXH01/027/F1/003 

Placement details (i.e. the specialty 
and sub-specialty) 

FY1 job in Urology 

Department Urology 

Type of work to expect and learning 
opportunities 

Urology is based at the Princess Royal Hospital in 
Hayward’s Heath. The department caters for 
emergency and elective surgery and is a specialist 
centre for Stones and renal cancer. We have regular 
xray meetings, MDT meetings and morbidity/mortality 
meetings. All F1s are encouraged and supported in 
undertaking an audit project during their tenure which is 
very useful for future job applications. We encourage 
F1s to come to theatre and they will have the 
opportunity to learn endoscopic urology. There is 
support available from 2 CTs and 6 registrars as well as 
6 permanent consultants. 

Where the placement is based Princess Royal Hospital – may also include some on- call 
work at the Royal Sussex County Hospital, Brighton. 

Clinical supervisor(s) for the 
placement 

One of the Urology consultants will be the Clinical 
Supervisor for this post 

Main duties of the placement Updating the list at the beginning and end of the day. 
Preparing for the morning ward round and carrying out 
ward jobs as given by the daily consultant. Preparing 
discharge summaries for inpatients in a high turnover 
surgical ward. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Average Weekly Hours of Work: 47 
Your contract is a full-time contract for 40 hours You 
will in addition be contracted for an additional 7 hours, 
making for total contracted hours of 47 hours. The 
distribution of these will be as follows: 
 
Average weekly hours at basic hourly rate: 40 
Average weekly hours attracting an enhancement: 7 
Average weekly hours attracting a 37% night 
enhancement: 8.25 
 

Note: these figures are the average weekly hours, 
based on the length of your rota cycle, as required by 
Schedule 2 of the Terms and Conditions of Service. 



 

  
These may not represent your actual hours of work in 
any given week. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

Trust University Hospitals Sussex NHS Foundation Trust (East) - 
formerly Brighton and Sussex University Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Intrepid Post Code (or local 
post number if Intrepid N/A) 

KSS/RXH01/029/F2/001 

Placement details (i.e. the 
specialty and sub-specialty) 

Vascular Surgery 

Department Vascular Surgery 

Type of work to expect 
and learning opportunities 

Clinical Vascular Surgery 

Where the placement is based Vascular Surgery, Royal Sussex County Hospital 

Clinical supervisor(s) for 

the placement 

A Consultant in the department will be the Clinical Supervisor. 

Main duties of the placement Ward management of vascular surgical inpatients, 
assessment of emergency admissions (under the 
supervision of an ST3+ trainee). 

Typical working pattern in this 
placement (e.g. ward rounds, 
clinics, theatre sessions) 

Ward rounds, A&E and urgent outpatient admissions, 
Assisting in theatre 
On call cover of inpatients and admissions (under supervision 
of ST3+ trainee) 

Local education provider 
(LEP) / employer information 

UHSussex (East), formerly known as Brighton & Sussex University 
Hospitals, is based across two main sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 
The Brighton campus includes the Royal Alexandra Children’s 
Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid Sussex and 
the western part of East Sussex, and more specialised and tertiary 
services for patients across Sussex and the south east of England. 
Both hospitals provide many of the same acute services for their  
local populations. In addition, the Princess Royal is our centre for 
elective surgery and the Royal Sussex County Hospital is our  



 centre for emergency and tertiary care. Our specialised and tertiary 
services include neurosciences, arterial vascular surgery, neonatal, 
paediatrics, cardiac, cancer, renal, infectious diseases and HIV 
medicine. We are also the major trauma centre for Sussex and the 
South East. 
We treat over three quarters of a million patients each year. Working 
as one hospital across two sites, and playing to the strengths of both, 
gives us the flexibility to develop services which meet the needs of 
our patients at different stages of their treatment and care. 

*It is important to note that this description is a typical example of the placement 
and may be subject to change



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/007/F2/003 

Placement details (i.e. the specialty 
and sub-specialty) 

Cardiology (Cardio-vascular Disease) 

Department Cardiology (Cardio-vascular Disease) 

Type of work to expect and learning 
opportunities 

Teaching is regular and protected and the unit 
offers a friendly and non-confrontational 

atmosphere where everyone’s contribution is 
valued. 
 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 
• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based CCU and wards at RSCH – see below. 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 



 

  

Main duties of the placement The Cardiology trainees will have responsibility for 
looking after the patients on CCU and the tertiary 

wards Lewes and Albion. Duties involve assessing 
patients transferred from other district hospitals in 
the region who are usually being worked up for an 
Interventional Procedure (e.g. coronary 

angioplasty, pacing, biventricular systems, internal 
defibrillators, valvuloplasty etc.) 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

In addition to running Lewes and Albion on a daily 
basis trainees will have the opportunity to 
participate in Cardiac Catheterisation one half day 

per week, and Echocardiography one half day a 
week, and will therefore learn basic skills 
appropriate to a Cardiology post. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 
The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Post will be based at Seaside View, Elm Grove, 
Brighton or Chailey Heritage, Chailey 
Also includes ward work at Royal Alexandra Children’s 
Hospital, Brighton. 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/031/F2/001 
KSS/RXH01/092/F2/001 

Placement details (i.e. the specialty 
and sub-specialty) 

Community Paediatrics 

Department Paediatrics 

Type of work to expect and learning 
opportunities 

The Seaside View Child Development Centre and 
Chailey Heritage each host one Foundation doctor at a 
time for months of their 4 month paediatric placement. 
 

Time will also be spent in general paediatrics at the 
Royal Alexandra Children’s Hospital. During their 
community placement the trainee will be released for 
attendance at Foundation Teaching and other 
education, mandatory and statutory training as required 
by their employer. 
 
During the community placement, the trainee will 
experience a number of specialist clinics and will also 
work closely with clinic teams, complete letters, forms 
and referrals, and presenting cases at meetings. The 
post may also offer experience in neurodevelopmental 
conditions, including the opportunity to join specialist 
Autism, genetic, epilepsy and neurology clinics. The 
clinical supervisor will encourage and support the 
completion of audits and similar activity. 
 
The trainee will gain a working knowledge of 
community child health services and the interface 
between community, social and hospital care. 
 

During time spent in general paediatrics, there will be 
hands‐on experience with children, including good 
opportunity to practise paeds examinations, see 
common and rare disease, practice cannulation and 
venepuncture, learn child protection and safe guarding 
issues, opportunity to learn practical procedures, and 
formal protected teaching once a week. 

Where the placement is based Placement will be based at Seaside View, Elm Grove, 
Brighton, or Chailey Heritage, Chailey. Time will also 
be spent working at the Royal Alexandra Children’s 
Hospital on the paediatric wards or in the children’s 
emergency department. 

Clinical supervisor(s) for the 
placement 

Dr Ann White, Dr Vivienne Campbell, Or another 
community Paediatrician. 



 

  

Main duties of the placement See above. 
On the wards at the Royal Alexandra Children’s 
Hospital the consultant of the week provides close 
supervision and teaching at the bedside, and leads the 
daily post take ward rounds. This is enhanced by the 
fact that all consultants have sub-speciality interests. In 
the Children’s Emergency Department you will have the 
opportunity to assess and treat children with acute 
medical conditions and those with minor trauma. You 
will be supported by an experienced registrar at all 
times and a Paediatric Consultant is also on-site during 
evenings and at weekends. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

You will have the opportunity to attend outpatient 
clinics in community and general paediatrics and also 
subspecialty clinics run by Brighton Consultant 
Paediatricians jointly with visiting consultants from 
other teaching centres. You will be freed up to attend 
the F2 teaching programme, and are also welcome to 
attend the paediatric department’s teaching sessions 
held on Monday and Friday lunchtimes. On Tuesday 
afternoons when the paediatric trainees have their 
teaching sessions you will cover their duties (and they 
reciprocate this for your teaching sessions). 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital, Brighton – with shifts at 
Princess Royal Hospital, Haywards Heath 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/030/F2/001 
KSS/RXH01/030/F2/002 
KSS/RXH01/030/F2/003 
KSS/RXH01/030/F2/004 
KSS/RXH01/030/F2/005 
KSS/RXH01/030/F2/006 
KSS/RXH01/030/F2/007 
KSS/RXH01/030/F2/008 
KSS/RXH01/030/F2/009 
KSS/RXH01/030/F2/010 

Placement details (i.e. the specialty 
and sub-specialty) 

Emergency Medicine 

Department Emergency Department, RSCH & PRH 
 
Please note – this post will include shifts at both 
the Brighton and Haywards Heath sites, including 
weekends and late shifts finishing at 9pm. 

Type of work to expect and learning 
opportunities 

As an F2 doctor in the Emergency department, you will 
see patients who present to the Emergency department 
either by ambulance or walk in. You will present those 
cases to Consultants and Middle grades providing the 
opportunity for WPBAs. 
 

You will see a wide range of cases which will give you a 
broad experience of all of Medicine and Surgery. In 
addition, you will gain experience of managing patients 
who require resuscitation with the support of a 
Consultant and/or Middle grade. 

Where the placement is based The BSUH Emergency Departments see 

approximately 350 patients per day across two sites 
(RSCH and PRH). At the RSCH site, there is a 

resuscitation area, majors area, a minors, an Urgent 
Treatement Centre, and 14 bedded Observation Ward 

overseen by the Emergency Department Consultants. 

There are 28 Consultants, 20 middle grade doctors, 15 
F2/ GPVTS doctors and 4 F1s. 

Clinical supervisor(s) for the 
placement 

One Emergency Medicine consultants will be the 
Clinical Supervisor for this post. 

Main duties of the placement To see, examine, present, clerk and manage patients 
who  present  to  the  Emergency  department  with 
support of the Emergency Consultant and/or Middle 



 

 grade. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Shifts are 9 hours during the day (8-17, 12-21 or 14-23) 
and 10 hours at night (22:00 – 08:15). You may be 
working at either site (RSCH or PRH). Teaching is on a 
Wednesday from 8-10. You are expected to also go to 
your Foundation teaching. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of  a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital & Princess Royal 
Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/023/F2/001 

Placement details (i.e. the specialty 
and sub-specialty) 

Otolaryngology 
Ear, Nose and Throat (ENT) 

Department Otolaryngology 
Ear, Nose and Throat (ENT) 

Type of work to expect and learning 
opportunities 

The Department serves a population of 350,000 with 
both adults and children’s beds. There are 7 
Consultants, 4 Specialist Registrars and one Associate 
Specialist. There are 5 trainees at SHO Level. Two of 
these seven posts rotate after 3 months with Worthing 
Hospital. The post offers a wide range of experience in 
all aspects of ENT and Head and Neck Surgery. 

Where the placement is based Royal Sussex County Hospital: 
Main Administration Unit with Outpatient and Inpatient 
facilities. 
Audiology Department and Hearing Aid Department 
Special liaison with Radiotherapy Department. 
 

Royal Alexandra Children’s Hospital: 
Specialises in treatment of children from a wide area. 
The Unit comprises mixture of Day Case and Inpatient 
beds. 
There are 5 operating sessions per week. 
 

Princess Royal Hospital: 
Inpatient services on a 12 bedded unit covering 10 
operating lists. 
 
The Department is linked closely to Haywards Heath and 
to Worthing Hospital. Emergencies from these two 
Hospitals are transferred to Brighton. Otherwise these 
two Hospitals work autonomously. 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement Wide range of experience in all aspects of ENT and 
Head and Neck Surgery. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 

There are 7 Consultants, 4 Specialist Registrars and 
one Associate Specialist. There are 5 trainees at SHO 



 

theatre sessions) Level. Two of these seven posts rotate after 3 months 
with Worthing Hospital. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH09/001F2/005 

KSS/RXH09/001/F2/006 
KSS/RXH09/001/F2/007 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Acute Medicine 

Department Medicine Department at PRH 

Type of work to expect and learning 
opportunities 

General Medicine with on calls in acute medicine. Ward 
management of admitted patients. Investigation and 
treatment of acutely unwell patients. Chronic disease 
management. Opportunity to learn practical procedures 
and formal protected teaching once a week. 
 
Foundation Doctors in hospital posts will generally be 
ward based during the ‘normal’ working day and 
expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. All tasks 
covered by e portfolio core competencies. 
 
F2 builds on the F1 year consolidating the knowledge 
and skills required to assess and manage the acutely ill 
patient. 
 
The main additional learning priorities for F2 Doctors 
should be: 
 

• decision making through communication with 

patients 

• team-working and communicating with colleagues 

understanding consent and explaining risk 

• managing risk and complaints and learning from 

them 

• being aware of ethics and law as part of clinical 

practice 

• using evidence in the best interest of patients 

• understanding how appraisal works to promote 

lifelong learning and 

• professional development taking responsibility for 

the future of medical care in the UK by teaching 

others effectively. 



 

  

Where the placement is based Princess Royal Hospital 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement See above. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Typical working pattern in this post includes daily ward 
work and will also include weekday nights and 
weekend work, and you will be part of the on-call rota. 
 

F2 teaching at weekly in Brighton or via video link, and 
there is also a weekly PRH Medicine meeting every 
Wednesday. There are opportunities for bedside 
teaching (as outlined above) and ad hoc teaching and 
skills sessions in the Euan Keat Education Centre, 
PRH. 
 
Specific details will be outlined in the work schedule for 
the post. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 
The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/035/F2/001 

Placement details (i.e. the specialty 
and sub-specialty) 

General (Internal) Medicine – with Acute Medicine 

Department Acute Medicine 

Type of work to expect and learning 
opportunities 

Unscheduled acute medicine and elective medical 
procedures and reviews. 

 
F2 builds on the F1 year consolidating the knowledge 
and skills required to assess and manage the acutely ill 
patient. The main additional learning priorities for F2 
Doctors should be: 
 

• decision making through communication with 

patients 

• team-working and communicating with colleagues 

understanding consent and explaining risk 

• managing risk and complaints and learning from 

them 

• being aware of ethics and law as part of clinical 

practice 

• using evidence in the best interest of patients 

• understanding how appraisal works to promote 

lifelong learning and 

• professional development 

• taking responsibility for the future of medical care in 

the UK by teaching others effectively. 

Where the placement is based AMU / The Dept of Acute Medicine, Royal Sussex 
County Hospital 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement All work is supervised by a duty acute medical 
consultant. It includes day to day management of our 
ambulatory care unit (ACU); day to day management of 
short stay admissions under the care of the acute 
medical team and acute medical admission clerking 
responsibilities. A timetable shares this work load with 
the ACCS trainee. The F2 is also expected to lead the 
F1s allocated to the team. 



 

  
This post will include out-of-hours and weekend hours 
as part of the wider Medicine team. Typical work 
involved during these shifts may include clerking in 
A&E, clerking for the medical on-call team, or on the 
acute assessment ward/frailty unit. As well as providing 
our patients with the care they need at the weekend 
they are of great educational benefit as these shifts will 
involve looking after newly admitted patients (with 
appropriate supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Generally 8am-5pm either on the Acute Medical Unit 
managing the inpatients and clerking new patients or in 
ACU assessing new referrals, reviewing patients and 
performing procedures under direct supervision of a 
senior. 
 

Out of hours clerking shift will be based in the acute floor 
(ED/AMU) 
 

Shifts are managed on Health Rota, an online based rota 
that allow swaps, leave to be allocated in advance and 
with equity. 
 
Please note the above working pattern may be subject to 
change, further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH09/017/F2/001 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Endocrinology 

Department Medicine Department at PRH 

Type of work to expect and learning 
opportunities 

General Medicine with on calls in acute medicine. Ward 
management of admitted patients. Investigation and 
treatment of acutely unwell patients. Chronic disease 
management. Opportunity to learn practical procedures 
and formal protected teaching once a week. 
 
Foundation Doctors in hospital posts will generally be 
ward based during the ‘normal’ working day and 
expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. All tasks 
covered by e portfolio core competencies. 

Where the placement is based Princess Royal Hospital 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement See above. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Typical working pattern in this post includes daily ward 
work and will also include weekday nights and 
weekend work, and you will be part of the on-call rota. 
 

F2 teaching at weekly in Brighton or via video link, and 
there is also a weekly PRH Medicine meeting every 
Wednesday. There are opportunities for bedside 
teaching (as outlined above) and ad hoc teaching and 
skills sessions in the Euan Keat Education Centre, 
PRH. 
 
Specific details will be outlined in the work schedule for 
the post. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 



 

 • Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of  a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/018/F2/001 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Gastroenterology 

Department Medicine 

Type of work to expect and learning 
opportunities 

Working with general medical patients and patients 
with liver, and gastroenterology pathology. 

 
Daily ward round of the ward or outlier patients, general 
post take ward rounds, ward duties, can do clinics if 
trainee wishes. 
 
F2 builds on the F1 year consolidating the knowledge 
and skills required to assess and manage the acutely ill 
patient. 
 
The main additional learning priorities for F2 Doctors 
should be: 
 

• decision making through communication with 

patients 

• team-working and communicating with colleagues 

understanding consent and explaining risk 

• managing risk and complaints and learning from 

them 

• being aware of ethics and law as part of clinical 

practice 

• using evidence in the best interest of patients 

• understanding how appraisal works to promote 

lifelong learning and 

• professional development 

• taking responsibility for the future of medical care in 

the UK by teaching others effectively. 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 

Supervisor. 

Main duties of the placement Attending consultant led ward rounds, arranging 

imaging, and other investigations/treatments for 
inpatients, acting as first point of call for unwell 



 

 patients on the ward, overseeing FY1 doctors, 
performing procedures such as lumbar puncture 
and ascitic drain insertion. 
 

This post will include out-of-hours and weekend hours as 
part of the wider Medicine team. Typical work involved 
during these shifts may include clerking in A&E, clerking 
for the medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with the 
care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Mon: 9am-5pm consultant led ward round 
followed by ward work 
Tues: 8am gastro teaching 9-5pm consultant 

led ward round followed by ward work 
Wed: 8am X-ray meeting 
9-5pm consultant led ward round followed by 
ward work 

Thurs: 9-5pm consultant led ward round 
followed by ward work 
Fri: 8am M&M/journal club 9-5pm consultant led 
ward round followed by ward work 

On call requirements: once weekly, and every 5 
weekends general medical on call. 
 
Out of hours clerking shift will be based in the acute 
floor (ED/AMU) 
 
Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 

Please note the above working pattern may be 
subject to change, further details will be in your 

work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 



 

 tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH09/011/F2/002 

KSS/RXH09/011/F2/003 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Geriatric Medicine 

Department Care of the Elderly and Medicine Department at PRH 

Type of work to expect and learning 
opportunities 

General ward work across wards covering stroke 
team, general medicine, and dementia care. General 
Medicine with on calls in acute medicine. 
 

Ward management of admitted patients. Investigation 
and treatment of acutely unwell patients. Chronic 
disease management. Opportunity to learn practical 
procedures and formal protected teaching once a 
week. 
 
Foundation Doctors in hospital posts will generally be 
ward based during the ‘normal’ working day and 
expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. All tasks 
covered by e portfolio core competencies. 

Where the placement is based Princess Royal Hospital 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement See above. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Typical working pattern in this post includes daily ward 
work and will also include weekday nights and 
weekend work, and you will be part of the on-call rota. 
 

F2 teaching at weekly in Brighton or via video link, and 
there is also a weekly PRH Medicine meeting every 
Wednesday. There are opportunities for bedside 
teaching (as outlined above) and ad hoc teaching and 
skills sessions in the Euan Keat Education Centre, 
PRH. 
 
Specific details will be outlined in the work schedule for 
the post. 



 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 
. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/011/F2/001 

KSS/RXH01/011/F2/003 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Geriatric Medicine 

Department Elderly Medicine Department 

Type of work to expect and learning 
opportunities 

The elderly medicine department is a friendly & 
supportive working environment. It is a challenging 
speciality involved in the care of older adults with 
frailty, mutlimobidity, cognitive impairment and often 
complex needs. 
 
The department operates by a needs based service 
taking referrals on the acute floor for older adults with 
frailty, Rockwood score >5. We also care for older 
adults without frailty and general medicine patients 
within some of our wards. We also have a specialist 
dementia unit. We have a frailty team based on the 
acute floor which doctors should have some 
opportunity to participate in during their rotation. 
 
F2 builds on the F1 year consolidating the knowledge 
and skills required to assess and manage the acutely ill 
patient. 
 
The main additional learning priorities for F2 Doctors 
should be: 
 

• decision making through communication with 

patients 

• team-working and communicating with colleagues 

understanding consent and explaining risk 

• managing risk and complaints and learning from 

them 

• being aware of ethics and law as part of clinical 

practice 

• using evidence in the best interest of patients 

• understanding how appraisal works to promote 

lifelong learning and 

• professional development 

• taking responsibility for the future of medical care in 



 

 the UK by teaching others effectively 

Where the placement is based Elderly Medicine Department, Royal Sussex County 
Hospital 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement Junior doctors work as part of a ward based consultant 
led multidisciplinary team. 
 
8-5, board round (time depends on ward), ward round 
and ward work. Evening and weekend ward cover 
oncalls, General medicine acute floor clerking and EACU 
shifts 
 
This post will include out-of-hours and weekend hours as 
part of the wider Medicine team. Typical work involved 
during these shifts may include clerking in A&E, clerking 
for the medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with the 
care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

There is an active research, clinical governance and 
audit programme alongside structured weekly clinical 
meetings. During an attachment participation in audit, 
research and medical student teaching is actively 
encouraged. Weekly departmental teaching. 
 

Out of hours clerking shift will be based in the acute 
floor (ED/AMU) 
 
Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 

Please note the above working pattern may be 
subject to change, further details will be in your 

work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 



 

 Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/009/F2/001 

KSS/RXH01/009/F2/002 

Placement details (i.e. the specialty 
and sub-specialty) 

HIV/GUM 

Department HIV/GUM 
Academic 

Type of work to expect and learning 
opportunities 

This post is based in the Sexual Health & contraception 
service. This is a fully integrated service providing a mix 
of walk-in and booked appointments. Experience will be 
gained in all aspects of STI diagnosis and management, 
contraception, HIV testing and diagnosis as well as 
complex sexual health problems such as sexual assault, 
PEP, PreP and genital dermatoses. 
 

For this placement, ward work and jobs may be 

shared with that of the F2 in Infectious Diseases. 
This will allow for a boarder range of training 

opportunities and better service provision. 
 
F2 builds on the F1 year consolidating the knowledge 
and skills required to assess and manage the acutely ill 
patient. 
 
The main additional learning priorities for F2 Doctors 
should be: 
 

• decision making through communication with 

patients 

• team-working and communicating with colleagues 

understanding consent and explaining risk 

• managing risk and complaints and learning from 

them 

• being aware of ethics and law as part of clinical 

practice 

• using evidence in the best interest of patients 

• understanding how appraisal works to promote 

lifelong learning and 

• professional development 

• taking responsibility for the future of medical care in 

the UK by teaching others effectively 

Where the placement is based At both the trust site and at Morley St. 



 

  

Clinical supervisor(s) for the 
placement 

The lead for training will 
assign you a clinical supervisor from the team. 

Main duties of the placement Staffing either the booked or walk in clinics at either site 
as part of the multidisciplinary team of Drs, Nurses and 
Health Advisers. 
 

This post will also include out-of-hours and weekend 
hours as part of the wider Medicine team. Typical work 
involved during these shifts may include clerking in A&E, 
clerking for the medical on-call team, or on the acute 
assessment ward/frailty unit. As well as providing our 
patients with the care they need at the weekend they are 
of great educational benefit as these shifts will involve 
looking after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

9-5 or 10-6, plus on the GIM on call rota. 
 

Please note the above working pattern may be subject 
to change, further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 
The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/003/F2/001 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Infectious Diseases 

Department Infectious Diseases 

Type of work to expect and learning 
opportunities 

Ward rounds, ward work, present cases. Part of 
specialist infectious diseases team. Opportunity to learn 
about and get involved in advanced treatment of acute 
and chronic infections. Mainly ward patients but also 
some outpatient’s management sessions. Clerking 
patients, keeping track of results of investigations and 
imaging. Taking part in MDT meetings. Writing TTOs. 
Opportunities to learn microbiology in the labs. Xray 
meeting, clinical infection meeting, occasional 
department presentations are good learning 
opportunities. 
 

For this placement, ward work and jobs may be 
shared with that of the F2 in HIV / GUM. This will 

allow for a boarder range of training opportunities 
and better service provision. 
 

F2 builds on the F1 year consolidating the knowledge 
and skills required to assess and manage the acutely ill 
patient. 
 
The main additional learning priorities for F2 Doctors 
should be: 
 

• decision making through communication with 

patients 

• team-working and communicating with colleagues 

understanding consent and explaining risk 

• managing risk and complaints and learning from 

them 

• being aware of ethics and law as part of clinical 

practice 

• using evidence in the best interest of patients 

• understanding how appraisal works to promote 

lifelong learning and 

• professional development 

• taking responsibility for the future of medical care in 

the UK by teaching others effectively 



 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement See above. This post will also include out-of-hours and 
weekend hours as part of the wider Medicine team. 
Typical work involved during these shifts may include 
clerking in A&E, clerking for the medical on-call team, or 
on the acute assessment ward/frailty unit. As well as 
providing our patients with the care they need at the 
weekend they are of great educational benefit as these 
shifts will involve looking after newly admitted patients 
(with appropriate supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Routine working day is 8am – 5pm. 
 
Out of hours clerking shift will be based in the acute 
floor (ED/AMU) 
 

Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 
Please note the above working pattern may be subject 
to change, further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH09/084/F2/002 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Rehabilitation 
Medicine 

Department Medicine Department at PRH 

Type of work to expect and learning 
opportunities 

Working with the Rehabilitation Medicine at the 
Princess Royal Hospital, and General Medicine with on 
calls in acute medicine. General Medicine ward 
management of admitted patients. Investigation and 
treatment of acutely unwell patients and as well as 
management of patients on the Sussex Rehabilitation 
Centre. Chronic disease management. Opportunity to 
learn practical procedures and formal protected 
teaching once a week. 
 
Foundation Doctors in hospital posts will generally be 
ward based during the ‘normal’ working day and 
expected to deliver the daily medical care of all the 
patients on their ward irrespective of specialty. All tasks 
covered by e portfolio core competencies. 
 

F2 builds on the F1 year consolidating the knowledge 
and skills required to assess and manage the acutely ill 
patient. The main additional learning priorities for F2 
Doctors should be: 
 

• decision making through communication with 

patients 

• team-working and communicating with colleagues 

understanding consent and explaining risk 

• managing risk and complaints and learning from 

them 

• being aware of ethics and law as part of clinical 

practice 

• using evidence in the best interest of patients 

• understanding how appraisal works to promote 

lifelong learning and 

• professional development taking responsibility for 

the future of medical care in the UK by teaching 

others effectively. 



 

Where the placement is based Princess Royal Hospital 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 

Supervisor. 

Main duties of the placement See above. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Typical working pattern in this post includes daily ward 
work and will also include weekday nights and 
weekend work, and you will be part of the on-call rota. 
 

F2 teaching at weekly in Brighton or via video link, and 
there is also a weekly PRH Medicine meeting every 
Wednesday. There are opportunities for bedside 
teaching (as outlined above) and ad hoc teaching and 
skills sessions in the Euan Keat Education Centre, 
PRH. 
 
Specific details will be outlined in the work schedule for 
the post. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/015/F2/001 

KSS/RXH01/015/F2/002 
KSS/RXH01/015/F2/004 

Placement details (i.e. the specialty 
and sub-specialty) 

Renal Medicine 

Department Renal Medicine (Nephrology) 

Type of work to expect and learning 
opportunities 

During your 4 month attachment you would gain 
experience in the investigation and management of all 
forms of acute renal failure and dialysis on the ward, as 
well as gaining clinic experience in the management of 
patients with proteinuria, haematuria, chronic kidney 
disease, kidney stones and hypertension. 

 
F2 builds on the F1 year consolidating the knowledge 
and skills required to assess and manage the acutely ill 
patient. 
 

The main additional learning priorities for F2 Doctors 
should be: 
 

• decision making through communication with 

patients 

• team-working and communicating with colleagues 

understanding consent and explaining risk 

• managing risk and complaints and learning from 

them 

• being aware of ethics and law as part of clinical 

practice 

• using evidence in the best interest of patients 

• understanding how appraisal works to promote 

lifelong learning and 

• professional development 

• taking responsibility for the future of medical care in 

the UK by teaching others effectively. 

Where the placement is based The Sussex Kidney Unit 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement You would also acquire a sound working 
knowledge of how to recognise and manage 



 

 patients with kidney disease, which will benefit you in 
many branches of medicine, particularly the general 
medicine specialties, general practice and intensive 
care. 

 
This post may also include out-of-hours and weekend 
hours as part of the wider Medicine team. Typical work 
involved during these shifts may include clerking in A&E, 
clerking for the medical on-call team, or on the acute 
assessment ward/frailty unit. As well as providing our 
patients with the care they need at the weekend they are 
of great educational benefit as these shifts will involve 
looking after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Close supervision and training from the registrars 
and consultants. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/004/F2/001 

KSS/RXH01/004/F2/002 
KSS/RXH01/FND/F2/001 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Respiratory Medicine 

Department Dept of Respiratory Medicine 

Type of work to expect and learning 
opportunities 

Daily ward round of respiratory ward or outlier patients, 
general post take ward rounds, ward duties, can do 
clinics if trainee wishes. 
 

F2 builds on the F1 year consolidating the knowledge 
and skills required to assess and manage the acutely ill 
patient. 
 
The main additional learning priorities for F2 Doctors 
should be: 
 

• decision making through communication with 

patients 

• team-working and communicating with colleagues 

understanding consent and explaining risk 

• managing risk and complaints and learning from 

them 

• being aware of ethics and law as part of clinical 

practice 

• using evidence in the best interest of patients 

• understanding how appraisal works to promote 

lifelong learning and 

• professional development 

• taking responsibility for the future of medical care in 

the UK by teaching others effectively. 

Where the placement is based Respiratory wards and all medical wards, RSCH in 
Brighton. 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement Look after the patients on the respiratory ward. 
 
This post will include out-of-hours and weekend hours 
as part of the wider Medicine team. Typical work 



 

 involved during these shifts may include clerking in A&E, 
clerking for the medical on-call team, or on the acute 
assessment ward/frailty unit. As well as providing our 
patients with the care they need at the weekend they are 
of great educational benefit as these shifts will involve 
looking after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Clinics run daily and you are encouraged to go to 
these for your learning. Respiratory teaching on 
Monday lunchtimes. 

 
Mon: Consultant Led ward round, ward work 
Tues: Registrar or SHO led ward round, ward work 
Wed: Registrar or SHO led Ward Round, ward 

work, Grand round 
Thurs: Consultant led ward round, Ward work 
Fri: Registrar or SHO led Ward Round, ward work 
 

On call requirements: Medical SHO rota 
e.g. 13 hour shifts (day or night) on the acute 
admitting team or on ward cover. 
 
Out of hours clerking shift will be based in the acute 
floor (ED/AMU) 
 

Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 

Please note the above working pattern may be 

subject to change, further details will be in your 
work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 



 

 We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/852/F2/001 
KSS/RXH01/852/F2/002 

KSS/RXH01/852/F2/003 
Placement details (i.e. the specialty 
and sub-specialty) 

Stroke Medicine 

Department Solomon and Donald Hall wards 
Royal Sussex County Hospital 

Type of work to expect and learning 
opportunities 

Inpatient Management of Acute Stroke. 
 
F2 builds on the F1 year consolidating the knowledge 
and skills required to assess and manage the acutely ill 
patient. 
 
The main additional learning priorities for F2 Doctors 
should be: 
 

• decision making through communication with 

patients 

• team-working and communicating with colleagues 

understanding consent and explaining risk 

• managing risk and complaints and learning from 

them 

• being aware of ethics and law as part of clinical 

practice 

• using evidence in the best interest of patients 

• understanding how appraisal works to promote 

lifelong learning and 

• professional development taking responsibility for 

the future of medical care in the UK by teaching 

others effectively. 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement Care of acute stroke patients Ward 
work 
Ward Rounds 
 
This post will include out-of-hours and weekend hours 
as part of the wider Medicine team. Typical work 



 

 involved during these shifts may include clerking in A&E, 
clerking for the medical on-call team, or on the acute 
assessment ward/frailty unit. As well as providing our patients 
with the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking after 
newly admitted patients (with appropriate supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Mon: Consultant led ward round, ward work 
Tues: Consultant led ward round, multidisciplinary 
meeting, ward work 
Wed: Consultant led ward round, ward work 

Thurs: Consultant led ward round, multidisciplinary 
meeting, ward work 
Fri: Neuroradiology meeting, ward round, 
ward work 

 
Out of hours clerking shift will be based in the acute floor 
(ED/AMU) 
 

Shifts are managed on Health Rota, an online based rota that 
allow swaps, leave to be allocated in advance and with equity. 
 

Please note the above working pattern may be subject 
to change, further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & Sussex 
University Hospitals, is based across two main sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra Children’s 
Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid Sussex 
and the western part of East Sussex, and more specialised 
and tertiary services for patients across Sussex and the south 
east of England. 
Both hospitals provide many of the same acute services for 
their local populations. In addition, the Princess Royal is our 
centre for elective surgery and the Royal Sussex County 
Hospital is our centre for emergency and tertiary care. Our 
specialised and tertiary services include neurosciences, 
arterial vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. We are 
also the major trauma centre for Sussex and the South East. 
We treat over three quarters of a million patients each year. 
Working as one hospital across two sites, and playing to the 
strengths of both, gives us the flexibility to develop services 
which meet the needs of our patients at different stages of 
their treatment and care. 

*It is important to note that this description is a typical example of the placement and may be subject 
to change.



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site General Practice in the Brighton / Hove or Mid- Sussex 
area – own transport would be beneficial for this 
placement 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/800/F2/002 
KSS/RXH01/800/F2/003 
KSS/RXH01/800/F2/004 
KSS/RXH01/800/F2/005 
KSS/RXH01/800/F2/006 
KSS/RXH01/800/F2/009 
KSS/RXH01/800/F2/011 
KSS/RXH01/800/F2/012 

Placement details (i.e. the specialty 
and sub-specialty) 

General Practice 

Department General Practice 

Type of work to expect and learning 
opportunities 

Clinical Session- Seeing patients with CS or on own 

(may in earlier part of placement be used for 

shadowing HV, Pharmacist, DN, HCA, Practice 

Manager, etc.) 
Weekly Tutorial (organised by practice). 

Where the placement is based As above. Trainees will need their own transport as their 
allocated practice may be located outside of Brighton. 

Clinical supervisor(s) for the 
placement 

A GP in the practice will be the Clinical Supervisor. 

Main duties of the placement As above. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

1. FY2 has no requirement for out of hours during GP 

placement. 

2. May do Home visits if they want and CS is 

confident in their abilities, but no claims can be 

made for travel. 

3. They are entitled to arrange 5 days of Tasters in 

other specialties during their FY2 training year, 

which may occur during their GP placement. 

4. FY2 should usually have either 9 or 10 days of 

annual leave to book during GP placement. 

5.  There will be one FY2 mandatory Trust teaching 

session per fortnight, 2pm-5pm, at the Audrey 

Emerton Building, RSCH, Brighton. Please refer to 



 

 the teaching schedule for exact dates. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 

(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital 
Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH09/006/F2/001 

Placement details (i.e. the specialty 
and sub-specialty) 

Neurology 

Department Neurology Medical 

Type of work to expect and learning 
opportunities 

The Neurosciences Unit is a fully integrated tertiary 
Unit based at Hurstwood Park Neurological Centre 
on the Princess Royal Campus at Haywards Heath. 
It serves a population of approximately 1.4 million 

in East and West Sussex and links with acute 
hospitals in Haywards Heath, Brighton, Crawley, 
Redhill, Eastbourne, Hastings and Worthing. The 
unit provides a full adult Neurosurgical and 

Neurological service including assessment, advice, 
elective and emergency admissions. The Unit has 
a strong commitment to training. 

Where the placement is based Hurstwood Park Neurological Centre on the 
Princess Royal Campus at Haywards Heath. 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement There are 6 full time Consultant Neurosurgeons 
covering a range of general and specialist areas. 
The neurosurgical specialist registrars rotate with 

sister units at St Georges and Kings College 
Hospitals. Consultant Neurologists number 14 in 
total and provide local (in their host Acute Hospital) 
OP and ward referral services and all have access 

to in-patient beds at Hurstwood Park. They are 
supported by a range of Nurse Specialists in 
Acquired Brain Injury, Epilepsy, MS and PD. The 
Neurophysiology Unit provides a full range of 

EEGs, EMGs and EPs. Satellite EMG and EEG 
services are provided in Shoreham and an 
emergency mobile EEG service is available. 
 

Please note, this post may also include 

participating in the on-call Medicine rota at the 
Princess Royal Hospital. 



 

  

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Facilities at Hurstwood Park include neurosurgical 
(22 beds) and neurology wards (18 beds), a 6 
bedded neuro-ITU/HDU, twin dedicated 
neurosurgical theatres (opened in April 2000), 

neurophysiology department, neuroradiology 
department and outpatient suites. The neuroITU 
capacity has recently been given clearance to 
expand further. Each morning there is a teaching 

neurosurgical/neuroradiology conference in order 
to review referrals during the preceding day. In 
addition there is an academic afternoon on 
Thursdays which includes neuropathology, 

neuroradiology, visiting speakers and clinical 
presentations. There are regular teaching sessions 
involving medical students from the Medical 
School. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/040/F2/002 
KSS/RXH01/040/F2/003 

Placement details (i.e. the specialty 
and sub-specialty) 

Obstetrics & Gynaecology 

Department Obstetrics & Gynaecology Acute 

Type of work to expect and learning 
opportunities 

The Department of Obstetrics & Gynaecology provides 
a comprehensive service in the specialty. The Unit is 
based at the Royal Sussex County Hospital site with 
approximately 3500 deliveries per annum. The 
Neonatal unit is tertiary referral centre for the South 
Coast with 8 Intensive Care cots and 14 Special Care 
cots. The Labour ward consists of 10 delivery rooms, 2 
high risk delivery rooms, a theatre and a pool birthing 
room. There is a combined antenatal & postnatal ward 
as well as a fetal assessment unit. There are ultrasound 
and doppler facilities on site within the antenatal clinic. 
 
The gynaecology ward unit is situated on Level 11 and, 
consists of a 10 bed ward. The Early Pregnancy 
Assessment Clinic is shortly to be moved to Level 11. 
The Day Case Unit is situated at Royal Sussex County 
Hospital and Lewes Victoria Hospital. There is a 
dedicated Outpatients Department and Colposcopy Unit 
at The Royal Sussex County Hospital. The Gynae 
Cancer Centre is located in Brighton. 

Where the placement is based The Department of Obstetrics & Gynaecology 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement Duties include assisting in antenatal clinic, being on call 
for labour ward for in-patient antenatal and post- natal 
patients and being on call for gynaecology as well as 
day to day management of gynaecology in-patients, 
assisting consultants at operating lists and outpatient 
clinics, and clerking future inpatients in a pre-admission 
clinic. In addition each trainee attends the obstetrics 
patients of their consultant daily. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

See above. 



 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Alexandra Children’s Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/022/F2/001 

Placement details (i.e. the specialty 
and sub-specialty) 

Paediatric Surgery 

Department Paediatric Surgery 

Type of work to expect and learning 
opportunities 

Each year, around 2000 general surgical operations 
are undertaken. From these figures, approximately 
40% are emergency admissions and 60% are 
planned operations. A wide range of surgery is 
performed covering gastro-intestinal, urology and 
general paediatric and neonatal surgery, including 
endoscopy and laparoscopy. 
Also, ENT, maxillo-facial, eye surgery and orthopaedics 
are undertaken in the hospital. 

Where the placement is based The Royal Alexandra Children’s Hospital in Brighton. 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement The Foundation Doctor will be expected to assist the 
Consultants in the pre and post-operative care of children 
requiring day case and elective surgery. They will attend 
the handover and morning ward round when on duty and 
manage the ward tasks resulting from this. There will be 
opportunity to attend outpatients’ clinics and operating 
lists, with the consultant. In CED, the Foundation Doctor 
will be expected to see children referred to the surgical 
team, in conjunction with the appropriate middle grade. 
This will enable learning of the management of the sick 
surgical child. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

There is a regular teaching program which the F2 will 
be able to attend. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 



 

 We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Alexandra Children’s Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/002/F2/001 KSS/RXH01/002/F2/002 

Placement details (i.e. the specialty 
and sub-specialty) 

Paediatrics 

Department Paediatrics 

Type of work to expect and learning 
opportunities 

The Royal Alexandra Children’s Hospital in 
Brighton provides a comprehensive training 

experience in general paediatrics, paediatric 
emergency medicine and some areas of 
subspecialty paediatrics. 
 

There are medical and surgical paediatric 
inpatient wards, medical and surgical day care 
units, oncology day care unit, high dependency 
unit and a dedicated children’s emergency 

department (CED). Foundation doctors will 
predominantly be based in the ward areas, but 
there are opportunities to work in CED and to 
observe out-patient clinics. 

 
We work alongside the paediatric surgical unit and 
the post-holder will be involved in the care of both 
medical and surgical patients. 
 

The paediatric junior rota allows flexibility and 

fulfils requirements for self-development time. 
Foundation doctors will be on-call in the ward 
areas with a registrar, with consultant non- 

resident on call. There is a second on-call team 
in the CED, with a consultant resident in the 
hospital until 10pm, based in CED. 
 

The paediatric department receives consistently 
good feedback on its education programme. 

In addition to clinical teaching and supervision, 
there is a paediatric departmental teaching 
programme which includes weekly simulation 
sessions. 

Where the placement is based Royal Alexandra Children’s Hospital in Brighton. 



 

Clinical supervisor(s) for the 
placement 

Paediatric Consultant will be assigned as the 
Clinical Supervisor. 

Main duties of the placement  
Working as part of the medical in-patient ward 
team, including participating in ward rounds 

Providing support for paediatric medical day care 
unit 
Experience in CED 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

 
Paediatric in-patient medical ward 

-daily ward rounds Medical 
day care unit 
-daytime support and care of wide range of 
patients attending for elective procedures 

Children’s Emergency Department 
-Reviewing patients under close senior 
supervision 
Paediatric out-patient clinics 

-observation, including allied health professionals 
and subspecialty clinics 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two 
main sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our 
local populations in and around the Brighton and Hove, 
Mid Sussex and the western part of East Sussex, and 
more specialised and tertiary services for patients 
across Sussex and the south east of  England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients 
at different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Mill View, Hove, East Sussex, and various Psychiatric 
treatment locations operated by Sussex Partnership NHS 
Trust. 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/052/F2/001 
KSS/RXH01/052/F2/002 
KSS/RXH01/052/F2/003 
KSS/RXH01/053/F2/004 

Placement details (i.e. the specialty 
and sub-specialty) 

Psychiatry 

Department Psychiatry 

Type of work to expect and learning 
opportunities 

The main psychiatric in-patient unit for working age 
adults is at Meridian Ward Mill View Hospital, Hove, 
and the corresponding unit for adults over 65 is 
situated on the Brunswick ward. 
 
Assessment, diagnosis and management (medical, 
behavioural and social) of dementia patients, 
sometimes with psychiatric problems. 
 

One post is based with CAMHS. 
 

Management of the physical problems of patients on 
the ward with referral to Royal Sussex County Hospital 
when justif ied. 
 
Learning opportunities: diagnosis of subtypes of 
management, and multiple ways of managing 
associated cognitive, psychiatric behavioural and social 
features. Basic assessment of common physical 
problems. 
 
Clinic opportunities where see old age psychiatry 
patients in follow-ups. 

Weekly psychiatry teaching + journal clubs. Taster 

opportunities in other areas of psychiatry. 

Where the placement is based Various Psychiatric treatment locations operated by 
Sussex Partnership NHS Trust – in Brighton and Hove 
area and/or Mid-Sussex (Haywards Heath) 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 
2 hours per week self-Development time. 



 

Main duties of the placement Both Meridian and Brunswick wards are acute facilities 
and do not have long-stay patients. The service is 
organised along Community Mental Health Team 
(CMHT) lines, and provides excellent opportunities for 
working in a multi-disciplinary setting with nurses, 
Occupational Therapists, Social Workers and 
Psychologists. In addition to in-patient work, there will 
also be regular supervised out-patient clinics and 
community assessments. There would be opportunities 
to visit other Sussex Partnership mental health facilities, 
e.g. working age mental health services, substance 
misuse, learning disabilities, and rehabilitation. There will 
be a formal induction for. 
 
Management of ward jobs with F1 on Brunswick ward; 
bloods, physical assessments, liaising with other 
departments, MDT meetings. 
 
The main additional learning priorities for F2 Doctors 
should be: 
 

• decision making through communication with 
patients 
• team-working and communicating with 

colleagues understanding consent and 
explaining risk 
• managing risk and complaints and learning 
from them 

• being aware of ethics and law as part of 
clinical practice 
• using evidence in the best interest of patients 
• understanding how appraisal works to 

promote lifelong learning and 
• professional development 
• Taking responsibility for the future of medical 

care in the UK by teaching others effectively. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Ward Rounds, clinics, outpatients. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
Royal Sussex County Hospital, in Brighton 
Princess Royal Hospital, in Haywards Heath 
The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 



 

 tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility 
to develop services which meet the needs of our 
patients at different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital & Princess Royal 
Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/024/F2/001 
KSS/RXH01/024/F2/002 
KSS/RXH01/024/F2/003 
KSS/RXH01/024/F2/004 

KSS/RXH01/024/F2/005 
Placement details (i.e. the specialty 
and sub-specialty) 

Trauma & Orthopaedics 

Department Trauma and Orthopaedic Surgery 

Type of work to expect and learning 
opportunities 

As part of a reconfiguration of services which 

followed the public consultation ‘Best Care Best 
Place’ the orthopaedic departments at the 
Princess Royal Hospital and The Royal Sussex 
County Hospital were merged in June 2005. This 

merger encompassed the move of all trauma 
surgery to the RSCH site and that of elective 
surgery to the PRH site. A full A&E service is 
provided at the Princess Royal Hospital, with all 

major trauma and all trauma cases requiring 
surgery being transferred to Brighton. 
 
At the Royal Sussex County Hospital there is a 

polytrauma ward and an orthopaedic ward, (L8A 
East & L11West) and a small day case trauma 
area. 
The outpatients department is situated on the 

same floor as the theatres and A&E Department 
and provides elective and trauma clinics and a 
technician led casting service. Two trauma lists 
run all day on weekdays and a single one at 

weekends and Bank Holidays. The Trust employs 
a trauma co-ordinator, who works closely with 
Consultants, to manage the flow of patients into 
trauma beds. 

Where the placement is based Royal Sussex County Hospital & Princess Royal 
Hospital 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement All simple elective patients are currently treated at 
the Treatment Centre in the grounds of the 
Princess Royal Hospital (Sussex Orthopaedic 



 

 Treatment Centre, SOTC). Anaesthetically 
complex elective patients are treated at the 
Princess Royal Hospital. There is one ward at the 
SOTC which you are not responsible for. There 

are two wards in the Princess Royal Hospital. 
Twineham ward houses largely fractured neck of 
femur patients who are rehabilitating. Albourne 
wards takes the elective patients.. There are two 

laminar flow theatres at PRH. Outpatient clinics are 
situated on the ground floor and provide the same 
service as at the RSCH site. Changes are also 
currently being planned in outpatient services. 

Community-based assessment teams with 
Consultant involvement are being set up 
to provide a multidisciplinary assessment and 
triage service, with patients requiring surgery 

being referred directly to the Treatment Centre. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Trauma lists run all day on weekdays and a single 

one at weekends and Bank Holidays. The Trust 
employs a trauma co-ordinator, who works closely 
with Consultants, to manage the flow of patients 
into trauma beds. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of  a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/027/F2/001 

Placement details (i.e. the specialty 
and sub-specialty) 

Urology 

Department Urology 

Type of work to expect and learning 
opportunities 

Endoscopic urological cases which is roughly 80% 
of our overall activity. 

Where the placement is based The Urology Department is based in the Princess 
Royal hospital. The Princess Royal Hospital, in 
Haywards Heath, is the elective site dealing 

primarily with endoscopic urological cases which is 
roughly 80% of our overall activity. The Princess 
Royal is our principal site for the treatment of 
urinary stones with sound wave lithotripsy and high 

powered lasers. 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement There are 6 Consultant Urological Surgeons who 
all have specialist interests. The post may involve 

you working across both sites. 
Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

See above. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 



 

 the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Brighton & Sussex Medical School BSMS, Mayfield 
House, Falmer, University of Brighton Campus 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/666/F2/008 

Placement details (i.e. the specialty 
and sub-specialty) 

Academic (General Practice) 

Department Academic (General Practice) 

Type of work to expect and learning 
opportunities 

Research: The F2 will have the opportunity to contribute 
to an existing research project, and to develop a 
discrete aspect of it that they can then present at a 
national Primary Care Conference (Society of 
Academic Primary Care or RCGP). The F2 doctors will 
also have access to the research courses and training 
offered by both the Universities of Brighton and Sussex. 
 

Teaching: The opportunities for participating in 
teaching and student assessment will vary depending 
on the phase in the academic cycle, but all F2s will 
have the opportunity for some formal medical 
education training and involvement in the General 
Practice or clinical practice curriculum. 
 
The Division has a weekly academic seminar with 
speakers from the division, our parent universities and 
externally. A regular Research in Progress meeting 
provides a forum for emerging ideas and interpretation 
of recently collected data. 

Where the placement is based The academic GP attachment is based in the Division of 
Public Health & Primary Care at Brighton & Sussex 
Medical School. The attachment will provide an 
opportunity to gain experience of the discipline of 
Academic General Practice through research and 
teaching activities. 

Clinical supervisor(s) for the 
placement 

Dr Max Cooper, Senior Lecturer in Primary Care 

Main duties of the placement We are a multi-disciplinary department (medicine, social 
science, epidemiology, psychology, public health) and 
have a large portfolio of health services research. Our 
particular research expertise is in pragmatic trial design, 
qualitative methods and working with large data sets. 
The clinical foci of our current 
primary care research are sexual health, allergy, 



 

 cancer, dementia and the electronic patient record. 
 
Recent projects that F2s have undertaken have been 
very varied and included an evaluation of the quality of 
referral letters, doctors’ perceptions of intimate 
examination, systematic review of self -sampling for STIs, 
portrayal of doctors in children’s literature. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Academic Placement. 
 
Please note, your academic block may also include 
working as part of the BSUH weekend medical rota. 
You will be expected to do a maximum of 1 in 3 
weekend shifts on the acute floor (working 08:00-17:00 
or 12:00-21:00). You work schedule will include these 
weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The 
work involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 
The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/666/F2/001 (Rotation 2) 

Placement details (i.e. the specialty 
and sub-specialty) 

Academic (Haematology) 

Department Academic (Haematology) 

Type of work to expect and learning 
opportunities 

Haematology research in Brighton focuses primarily on 
understanding the biology of blood cancer, notably 
acute myeloid leukaemia, chronic lymphoid leukaemia 
and multiple myeloma, with a view to exploring new 
therapeutic strategies in these disease areas. We are 
particularly interested in understanding the molecular 
mechanisms of disease in acute myeloid leukaemia 
with the aim of identifying novel targeted strategies in 
order to improve treatment outcomes. 

Where the placement is based Medical Research Building, Sussex University, Falmer 

Clinical supervisor(s) for the 
placement 

Dr Timothy Chevassut, Reader and Director of 
Academic Training 

Main duties of the placement Our laboratory is based at the Medical Research Building 
on the Sussex University campus at Falmer which has 
state-of-the-art facilities. We maintain a tissue bank of 
patient blood and bone marrow samples and 
haematological cell lines and have published widely on 
our research. We have a number of collaborations with 
various other investigators in Brighton and elsewhere in 
the UK working in areas of epigenetics, signal 
transduction, genomic instability, DNA methylation, drug 
discovery, next generation sequencing. 
 

Dr Chevassut also runs several clinical trials in AML and 
myeloma through the Clinical Investigation Research Unit 
at the Royal Sussex County Hospital, including phase I 
and II studies. There are six other haematology 
consultants who collectively manage a busy level 2 
haematology service and laboratory including flow 
cytometry. 
 
BSMS has recently recruited Professor Chris Pepper and 
Andrea Pepper to Brighton who have a strong track 
record in research on chronic lymphocytic leukaemia with 
a particular focus on studying the lymph node 
microenvironment and telomere biology in blood cancers.  
Collaborative research opportunities are 
encouraged. 



 

  
Interested candidates are encouraged to look at the 
website or contact Dr Chevassut for further details. 
Previous experience with laboratory techniques and a 
good basic knowledge of molecular biology would be 
helpful. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

The trainee will have one clinical block in haematology 
and additional ad hoc clinic experience could be 
arranged but the primary focus will be on academic 
research. 
 

Please note, your academic block may also include 
working as part of the BSUH weekend medical rota. 
You will be expected to do a maximum of 1 in 3 
weekend shifts on the acute floor (working 08:00-17:00 
or 12:00-21:00). You work schedule will include these 
weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The 
work involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 
The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility 
to develop services which meet the needs of our patients 
at different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/666/F2/002 (Rotation 2) 

Placement details (i.e. the specialty 
and sub-specialty) 

Academic (Hepatology) 

Department Academic (Hepatology) 

Type of work to expect and learning 
opportunities 

There is a well-structured academic schedule 
comprising Liver MDM, Journal Club, Academic 
afternoons, liver histology meetings as well as year 3 
teaching. 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

Prof Sumita Verma, Professor of Hepatology 

Main duties of the placement Over the last four years Professor Verma (as PI) has 
been awarded four grants (~900K) including funding from 
the NIHR and Dunhill Medical Trust ), which enabled the 
appointment of two Fellows (2015-2018) (both registered 
for a PhD) and a research nurse. We are looking to 
appoint another research fellow for two years (2019-2-
12). We have also successfully appointed our first 
Academic Clinical Fellow (ACF) (2015-2018). Till date we 
have had six academic F2. 
 

BSUH has a dedicated and fully staffed Clinical 
Investigation and Research Unit as well as a Clinical 
Trials Unit (CTU). In 2014/15 BSUH was designated a 
Regional Hepatitis C Centre/Operator Delivery Network 
to deliver the new oral HCV drugs. 
 
The Academic F2 will therefore be working in an 
academic environment with highly motivated research 
orientated individuals. Additionally, there are well- 
established academic activities including a weekly liver 
MDM and histology meeting and a four weekly journal 
club and GI academic Afternoons (lead by Professor 
Verma). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Research placement. 
 
Please note, your academic block may also include 
working as part of the BSUH weekend medical rota. 
You will be expected to do a maximum of 1 in 3 
weekend shifts on the acute floor (working 08:00-17:00 



 

 or 12:00-21:00). You work schedule will include these 
weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The 
work involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 
The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/666/F2/003 (Rotation 2) 

Placement details (i.e. the specialty 
and sub-specialty) 

HIV/GUM 

Department HIV/GUM 
Academic 

Type of work to expect and learning 
opportunities 

This post is based in the Sexual Health & 
contraception service. This is a fully integrated 

service providing a mix of walk-in and booked 
appointments. Experience will be gained in all 
aspects of STI diagnosis and management, 
contraception, HIV testing and diagnosis as 

well as complex sexual health problems such 
as sexual assault, PEP, PreP and genital 
dermatoses. 

Where the placement is based At both the BSUH site and at Morley St. 

Clinical supervisor(s) for the 
placement 

The lead for training will assign you a 
clinical/academic supervisor from the team. 

Main duties of the placement Staffing either the booked or walk in clinics at either 
site as part of the multidisciplinary team of Drs, 

Nurses and Health Advisers. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Academic placement. Clinical shifts 9-5 or 10-6. 
 

Please note, your academic block may also include 
working as part of the BSUH weekend medical rota. 
You will be expected to do a maximum of 1 in 3 
weekend shifts on the acute floor (working 08:00-17:00 
or 12:00-21:00). You work schedule will include these 
weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The 
work involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 



 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of  a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/666/F2/003 (Rotation 1) 

Placement details (i.e. the specialty 
and sub-specialty) 

Academic (Intensive Care) 

Department Academic (Intensive Care) 

Type of work to expect and learning 
opportunities 

The Intensive Care Unit has regular weekly teaching 
afternoon every Tuesday and the AFP trainee is 
encouraged to attend these meetings. An academic 
training course is also made available via the Clinical 
Investigation Research Unit (CIRU) which the 
candidate is encouraged to attend. 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

Dr Owen Boyd, Consultant in Intensive Care Medicine 
and Anaesthesia 

Main duties of the placement This will be tailored to the individual. Most projects are 
clinically based or involve data collection and analysis. 
The most successful approach for our AFP trainees is to 
develop a specific project within one of these areas 
considering the trainees interests and aptitudes; and also 
integrating work into the current trial and research work 
ongoing at the time. The Intensive Care Research 
portfolio is clinically and practically based with research 
frequently directly impacting on patient care. 
 
The candidates also have the opportunity to be trained in 
various research techniques to run clinical trials. Training 
in good clinical practice guidelines, use of statistical 
packages including SPSS, training in the use of Endnote 
and other research packages are also part of the process. 
We also have adequate time to present work to varying 
size groups and obtain feedback. 
 

The Intensive Care Unit is an active participant of the 
Clinical Research Network in Kent, Surrey and Sussex, 
and the AFP trainee would be encouraged to learn more 
about how Research is organised in the NHS by 
attendance at, and review of, the CRN management and 
processes. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

The AFP trainee will be able to join in with the work of 
the Intensive Care Unit as time allows and will gain 
valuable insight into the formulation and importance of 



 

 research by observing how research can be 
incorporated into everyday practice. Every day there 
are 2 major ward rounds and it will be straightforward 
to integrate into these. The main commitment of the 
post is of course research activity. 
 
Please note, your academic block may also include 
working as part of the BSUH weekend medical rota. 
You will be expected to do a maximum of 1 in 3 
weekend shifts on the acute floor (working 08:00-17:00 
or 12:00-21:00). You work schedule will include these 
weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The 
work involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/666/F2/001 (Rotation 3) 

Placement details (i.e. the specialty 
and sub-specialty) 

Academic (Infectious Diseases) 

Department Academic (Infectious Diseases) 

Type of work to expect and learning 
opportunities 

Infectious diseases is a major academic theme at 
Brighton and Sussex Medical School. Among the 
clinical academics, Prof Newport is head of the 
Department of Global Health and Infection at BSMS 
which supports a number of research projects suitable 
for FY2 academic trainees offering experience in a 
range of disciplines (e.g. epidemiology, lab-based 
genetics and immunology) and topics (global anti- 
microbial resistance, tuberculosis, HIV, malaria, 
neglected tropical diseases, non- communicable 
diseases in low-income settings). BSMS is a Wellcome 
Trust Centre for Global Health Research and we have 
good links with centres in Africa 
(e.g. Zambia, Ethiopia) where previous trainees have 
undertaken their research projects, subject to Deanery 
approval. 
 
Within this department, Dr Llewelyn works on clinical 
and immunological assessment of patients with 
healthcare-associated infections such as 
Staphylococcus aureus and Clostridium difficile. He is 
working with the modernising medical microbiology 
consortium (www.modmedmicro.ac.uk) to use microbial 
whole genome sequencing to study transmission and 
pathogenicity of these organisms and with the UK 
Clinical Infection Research Group to undertake a 
multicenter Randomised Controlled Trial of rifampicin in 
the management of S. aureus bacteraemia 
(www.ukcirg.co.uk). With Prof Florian 
Kern at BSMS he is developing the measurement of 
host immune responses as tools for assessing patients 
with healthcare associated infections. 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

Prof Martin Llewelyn, Prof Melanie Newport 

Main duties of the placement In the past we have found the most successful approach 
for our AFP trainees is to develop a specific project within 
one of these areas considering the trainees interests and 
aptitudes. Such a project may be 



 

 patient focused or lab-based (microbiology, immunology 
or genetics. The successful appointee should contact Dr 
Llewelyn or Prof Newport to discuss the post as soon as 
possible after appointment. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Research placement. 
 

Please note, your academic block may also include 
working as part of the BSUH weekend medical rota. 
You will be expected to do a maximum of 1 in 3 
weekend shifts on the acute floor (working 08:00-17:00 
or 12:00-21:00). You work schedule will include these 
weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The 
work involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals Trust 

Site Royal Sussex County Hospital or Princess Royal 
Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/666/F2/004 

Placement details (i.e. the specialty 
and sub-specialty) 

Academic (Management and Leadership) 

Department Academic (Management and Leadership) 

Type of work to expect and learning 
opportunities 

1) Engagement with the BSUH leadership network 
throughout both FY1 and FY2, e.g. 
• Organise any Read-to-Lead events which 
fall during your academic rotation 
• Attend leadership faculty group meetings during 
your academic rotation (and where possible throughout 
your time as a leadership trainee) 
• Mentor management and leadership (M&L) 
FY1s and update M&L handbook 

2) Plan and run a service improvement project 
• Identify a project and supervisor six months 
prior to the start of your academic rotation 
• Have significant involvement in a project which 
results in a sustained change to a clinically relevant 
service 

3) Share your work 

• Send a summary of your projects' progress to 
the Leadership Faculty Group during your rotation 
• During your rotation present a 6-slide summary 
of your project to each peer support group to keep the 
group updated on your progress. 
• Send a final summary of your project for 
inclusion in the M&L online "drop-box" 
• Present your project at the academic 
presentation evening at the end of F2 
• Either publish your work in a peer review 
journal OR present your work at a regional, national or 
international meeting - can be performed after end of 
rotation 

4) Gain academic and leadership skills 
• Complete a masters-level module in Leadership 
and Commissioning provided by the BSMS Post 
Graduate Faculty of Health and Social Science 
• Lead 3rd year medical student specialist study 
module on ‘leadership through doing’ (1 afternoon per 
week x 6 weeks if it falls during your academic block). 

5)    Gain an understanding of the trusts clinical 



 

 governance structures, e.g. Attend a wide range of 
trust management meetings (such as trust board 
meeting, clinical management board, nursing 
management board, etc.) 

Where the placement is based Royal Sussex County Hospital or Princess Royal 
Hospital 

Clinical supervisor(s) for the 
placement 

Dr David Bloomfield, Head of Medical Leadership 
Faculty BSUH 

Main duties of the placement Examples of recent projects include: activity, capacity 
and demand work and developing an electronic handover 
tool, change in practice as a result of an evidence based 
librarian on ward rounds and building a business case for 
expansion of the Acute Oncology Service to the Princess 
Royal Hospital site. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Academic Placement 
The trainee will have up to 3 clinical sessions (nominal 
half days) a week and will be expected to integrate 
within the department. 
 

Please note, your academic block may also include 
working as part of the BSUH weekend medical rota. 
You will be expected to do a maximum of 1 in 3 
weekend shifts on the acute floor (working 08:00-17:00 
or 12:00-21:00). You work schedule will include these 
weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The 
work involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 



 

 tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 
. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/666/F2/005 

Placement details (i.e. the specialty 
and sub-specialty) 

Academic (Medical Education) 

Department Academic (Medical Education) 

Type of work to expect and learning 
opportunities 

The main research areas for BSMS are in the areas of 
simulation, development of clinical reasoning, 
technology-enhanced learning, bedside and ward round 
teaching, flipped classroom teaching, compassion in 
the undergraduate curriculum, teaching and learning of 
safe and effective prescribing, anatomy education and 
student admissions. 
 

The post-holder will also be able to apply for a 
Postgraduate Certif icate in Medical Education (with one 
module funded). Post-holders will be encouraged to get 
involved in medical school admissions, medical school 
assessments including writing exam questions and 
OSCEs and teaching the undergraduates and PA 
students. There will be an opportunity to run a Student 
Selected Component. It is expected that the 
postholders will attend a Medical Education 
Conference to present their work. 
 
The post will provide core and translatable skills for a 
future medical career. 

Where the placement is based Brighton & Sussex Medical School BSMS, Mayfield 
House, Falmer, University of Brighton Campus. 

Clinical supervisor(s) for the 
placement 

Dr Mike Okorie 
The medical educational supervisors may be BSMS 
academics or BSUH Consultants with a medical 
education background. 

Main duties of the placement The multi-professional Department of Medical Education 
(DME) is headed by Professor Gordon Ferns with other 
members of the academic team including Senior 
Lecturers, Senior Teaching Fellows, Teaching Fellows, 
Learning Technologists, PhD and MSc students involved 
in undergraduate and postgraduate teaching and learning 
and research. As well as the BMBS undergraduate 
course, there is a 
Physician Associate course and various postgraduate 
MSc courses. 



 

  
We have an active research programme comprising: 

• Simulation in medical education both at BSMS 
and BSUH 
• Technology enhanced learning and its use in 
healthcare settings 
• Flipped classroom approach to teaching 
• Development of clinical reasoning in students 
and junior doctors 
• Development of clinical based teaching 
• Career support for undergraduate students 
• Compassion awareness research in 
undergraduates 
• The development of a structured approach to 
teaching and learning of prescribing and therapeutics in 
UK medical schools and extending this into the 
foundation years of clinical practice 
• Development and Evaluation of an innovative 
Longitudinal Integrated Clerkship in dementia 
• The impact of the BSMS Widening Participation 
Scheme into medicine (BrightMed) 
• The process of student selection; identification of 
predictors of future performance 
• Anatomy education 
• BSMS has a very strong student-led medical 
education society that is looking at peer-learning 
• At BSUH there is also research into peer-peer 
teaching 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Research placement. 
 
Please note, your academic block may also include 
working as part of the BSUH weekend medical rota. 
You will be expected to do a maximum of 1 in 3 
weekend shifts on the acute floor (working 08:00-17:00 
or 12:00-21:00). You work schedule will include these 
weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The 
work involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients 



 

 across Sussex and the south east of England. Both 
hospitals provide many of the same acute services 
for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of  a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/666/F2/003 

Placement details (i.e. the specialty 
and sub-specialty) 

Academic (Paediatrics) 

Department Academic (Paediatrics) 

Type of work to expect and learning 
opportunities 

Dr Katy Fidler (senior lecturer) leads research on 
predictive factors for paediatric infections. She 
collaborates with academics in London, and with 
Professor Mukhopadhyay and Dr Heike Rabe (reader) 
for work on several cohorts (e.g. BREATHE, Go- 
CHILD). Dr, Christina Jones (lecturer) has a particular 
interest in behavioural aspects of clinical management 
of disease and is closely involved with paediatric 
clinical trials run by the department. 
 

The study of gene-environment (including 
pharmacogenetic) interactions that influence asthma 
and allergy phenotype in childhood constitutes an 
important area of investigation. The line of research has 
resulted in the identif ication of several novel pathways 
of likely clinical importance in children’s asthma. A 
number of randomized controlled trials are currently in 
progress, aiming to translate the findings to clinical 
practice, as part of the introduction of the principles of 
personalized medicine to the f ield of children’s asthma 
and allergy. The foundation year trainee will be 
encouraged to develop one of these angles of 
investigation through close working with colleagues 
already involved in one of these areas of research. 
 
A 6 million euro EU FP7 programme grant led by Dr 
Heike Rabe, Reader, BSMS, explores novel angles for 
neonatal cardiovascular treatments and there are 
multiple opportunities for developing a research project 
working within this programme. 
 
There are opportunities for training in research 
methodology within the two universities (Brighton and 
Sussex, plus training courses within the Medical 
School) as appropriate for the research plan for the 
trainee. 

Where the placement is based Royal Sussex County Hospital 



 

Clinical supervisor(s) for the 
placement 

Prof Somnath Mukopadhyay 
Dr Katy Fidler, Senior Lecturer in Paediatrics 

Main duties of the placement The clinical training will focus on general paediatrics, 
although there will be opportunities to initiate the 
development of a sub-speciality interest of choice, such 
as respiratory medicine, neonatology, or infectious 
diseases. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Research placement. 
Please note, your academic block may also include 
working as part of the BSUH weekend medical rota. 
You will be expected to do a maximum of 1 in 3 
weekend shifts on the acute floor (working 08:00-17:00 
or 12:00-21:00). You work schedule will include these 
weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The 
work involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/666/F2/002 (Rotation 1) 

Placement details (i.e. the specialty 
and sub-specialty) 

Academic (Rheumatology) 

Department Academic (Rheumatology) 

Type of work to expect and learning 
opportunities 

Structure of academic project and the expectations will be 
agreed during F1 year depending on which project area 
is selected. 
 

Opportunities will be available to gain skills in teaching 
and learning through medical student teaching and 
attendance at teaching support courses. 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

Dr Jessica Eccles, Clinical Senior Lecturer and MQ 
Arthritis Research UK Fellow 
Dr Charlotte Thompson, Senior Lecturer in 
Rheumatology 

Main duties of the placement Dr Sandra Sacre's work focuses on the role of toll-like 
receptors, a family of innate immune receptors that 
have an important function in the recognition of viruses 
and bacteria. These receptors are of  particular interest 
in RA as they can also generate inflammation in 
response to damage associated molecules often found 
at sites of chronic inflammation and tissue damage. 
Her work has revealed a potential functional role f or a 
subset of these receptors in the maintenance of 
inflammation in the joint tissue of RA patients and has 
been the focus of several patent applications. The long 
term goal of this research is to aid the development of 
new therapies. 
 
Professor Davies runs a weekly complex connective 
tissue disease clinic and is Principal Investigator in 
several clinical trials of novel biologic agents in the 
treatment of lupus and other 
autoimmune/autoinflammatory diseases. In addition he 
is leading research using imaging to characterise 
rheumatic disease. 
 
Professor Davies also has a clinical interest in 
fibromyalgia, and hypermobility. He is working closely 
with Dr Jess Eccles and Professor Hugo Critchley from 
the Psychiatry department within BSMS exploring the 



 

 link between fibromyalgia, anxiety, hypermobility and 
postural orthostatic tachycardia syndrome (POTS). This 
is a major growth area in rheumatology, and a fellow 
would have a unique opportunity to participate actively in 
both the recruitment of patients, and delivery of this work. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

1 rheumatology clinic per week, supervised. 
 
Please note, your academic block may also include 
working as part of the BSUH weekend medical rota. 
You will be expected to do a maximum of 1 in 3 
weekend shifts on the acute floor (working 08:00-17:00 
or 12:00-21:00). You work schedule will include these 
weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The 
work involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/666/F2/001 (Rotation 1) 

Placement details (i.e. the specialty 
and sub-specialty) 

Academic (Stroke and Elderly Care) 

Department Academic (Stroke and Elderly Care) 

Type of work to expect and learning 
opportunities 

In the past few years, candidates who have held this 
post have ended up publishing in internationals 
journals, presenting at national and international 
meetings and have also been successful in obtaining 
positions for future careers in academic medicine. In 
addition to the potential to participate in various 
projects, the candidates have an opportunity to work in a 
research active environment with excellent 
infrastructure provided by the Clinical Research Unit of 
the hospital and a 30-bed stroke unit. 
 

The candidates also have the opportunity to be trained 
in various research techniques to run clinical trials. 
Training in good clinical practice guidelines, use of 
statistical packages including SPSS, training in the use 
of Endnote and other research packages are also part 
of the process. 

Where the placement is based The unit runs several clinical trials in Stroke Medicine as 
part of the National Institute of Health Research (NIHR) 
Stroke research network. The candidates will have the 
opportunity to be part of these multi-centre trials. 
 

The unit is part of the Kent, Surrey and Sussex local 
comprehensive research network, (LCRN - part of NIHR) 
for Stroke Research. Professor Rajkumar is the academic 
lead for the cardiovascular division and stroke in Kent, 
Surrey and Sussex. The unit is part of a number of multi-
centre clinical studies which are on the NIHR portfolio. 

Clinical supervisor(s) for the 
placement 

Prof. C. Rajkumar, Chair of Geriatrics and Stroke 
Medicine, Charles Hunnisett Foundation 

Main duties of the placement Professor C Rajkumar is the Charles Hunnisett 
Foundation Chair of Geriatrics and Stroke Medicine. His 
research areas are around cardiovascular laboratory-
based research into ageing process of arteries & 
epidemiology research into hypertension 



 

 & study of risk factors in stroke and post TIA. The 
potential projects will investigate non-invasive ways of 
measuring cardiovascular risk factors in patients with 
stroke, diabetes, renal disease and peripheral vascular 
disease. These include a number of novel methods for 
assessing arterial stiffness, the role of sympathetic 
nervous system activity using 24 hour Holter, various 
methods for measuring arterial stiffness and ambulatory 
BP monitoring. The unit is well equipped to handle data 
and has a track record of publications in high impact 
journals. It also has a number of international 
collaborations. Academic trainees have published and 
presented at international conferences on a number of 
occasions. 

The unit is also part of the undergraduate training 
programme and Professor C Rajkumar is the lead for 
Stroke Medicine module. The feedback from students for 
this module has been excellent and the academic trainee 
will have ample opportunity to be involved in this training 
module. There will also be opportunities to be involved in 
undergraduate exams and also various teaching 
programmes. 

Clinical teaching mainly during the above ward rounds to 
3rd year medical students and teaching in 2 clinics per 
month. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Clinical experience with two ward rounds per week and 
one outpatient clinic per week. 
 

Please note, your academic block may also include 
working as part of the BSUH weekend medical rota. 
You will be expected to do a maximum of 1 in 3 
weekend shifts on the acute floor (working 08:00-17:00 
or 12:00-21:00). You work schedule will include these 
weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days 
off in-lieu the week before or after these shifts. The 
work involved is either clerking in A&E, clerking for the 
medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with 
the care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision) and therefore keeping acute clinical skills 
up-to-date. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients 



 

 across Sussex and the south east of England. Both 
hospitals provide many of the same acute services 
for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Foundation Programme 
Individual Placement Descriptor* 

 

 

Trust University Hospitals Sussex NHS Foundation Trust (East) - 
formerly Brighton and Sussex University Hospitals NHS 
Trust 

Site Royal Sussex County Hospital 

Trainee Information System 
(TIS) Post Code (and local 
post number if known) 

KSS/RXH01/091/F1/001 

Placement details (i.e. the 
specialty and sub-specialty) 

Anaesthesia and perioperative care – emphasis on cardiac 
surgery 

Department Anaesthetics (Cardiac) 

Type of work to expect and 
learning opportunities 

This post offers the trainee ample opportunities to learn 
airway management, haemodynamic monitoring, 
evaluation and management of postoperative and critically 
ill patients, and a variety of practical skills (peripheral and 
central venous cannulation, arterial cannulation and 
endotracheal intubation). The trainee will be able to learn 
some point of care ultrasound skills on the job. Most of the 
training will be supervised directly by Consultant Cardiac 
Anaesthetists. The unit receives a few medical students 
undertaking their elective attachment in May and June 
each year and the trainee will be working together with 
students occasionally. 

 

The trainee will be encouraged to participate in an audit 
project and present at journal club meetings. During the 
post, the trainee may spend time with senior anaesthetists 
in some non-cardiac surgery lists. 

Where the placement is based Anaesthesia is the largest department in the Trust - over 60 
Consultants and Staff grade or Associate Specialist 
anaesthetists and more than 40 trainees at various grades, 
including one FY2 and one FY1 trainee. The two ‘arms’ of the 
department with offices and administrative staff are at 
Princess Royal Hospital, Haywards Heath and Royal Sussex 
County Hospital, Brighton. Anaesthetic services are also 
provided at other sites: Sussex Orthopaedic Treatment 
Centre (Haywards Heath); Sussex Eye Hospital and Royal 
Alexandra Children’s Hospital (Brighton); and Lewis Victoria 
Hospital (Lewes). 

Clinical supervisor(s) for 
the placement 

Dr Robert Kong – Consultant in Cardiac Anaesthesia and 
Intensive Care 

Main duties of the placement The FY1 trainee in Anaesthesia will spend most of the 
placement working in the Cardiac (Surgery) Unit at the 
Royal Sussex County Hospital. 
Responsibilities of the post include day to day 
management of postoperative patients in the Cardiac 



 

 HDU, assisting senior anaesthetists. 

Typical 
working 
pattern in 
this 
placement 
(e.g. ward 
rounds, clinics, 
theatre 
sessions) 

There is a regular Foundation teaching program. Each trainee is allocated to 
an educational supervisor who will guide trainees throughout their post, giving 
advice and support as necessary. 

 
Please note, this post may also include working as part of the weekend 
medical rota. You will be expected to do a maximum of 1 in 3 weekend shifts 
on the acute floor (working 08:00-17:00 or 12:00-21:00). You work schedule 
will include these weekends and allows the appropriate weekend 
enhancements. Foundation doctors are given two days off in-lieu the week 
before or after these shifts. The work involved is either clerking in A&E, 
clerking for the medical on-call team, or on the acute assessment ward/frailty 
unit. As well as providing our patients with the care they need at the weekend 
they are of great educational benefit as these shifts will involve looking after 
newly admitted patients (with appropriate supervision) and therefore keeping 
acute clinical skills up-to-date. 

Local 
education 
provider 
(LEP) / 
employer 
information 

UHSussex (East), formerly known as Brighton & Sussex University Hospitals, 
is based across two main sites: 

 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra Children’s Hospital and 
the Sussex Eye Hospital. 
We provide district general hospital services to our local populations in and 
around the Brighton and Hove, Mid Sussex and the western part of East 
Sussex, and more specialised and tertiary services for patients across Sussex 
and the south east of England. 
Both hospitals provide many of the same acute services for their local 
populations. In addition, the Princess Royal is our centre for elective surgery 
and the Royal Sussex County Hospital is our centre for emergency and 
tertiary care. Our specialised and tertiary services include neurosciences, 
arterial vascular surgery, neonatal, paediatrics, cardiac, cancer, renal, 
infectious diseases and HIV medicine. We are also the major trauma centre 
for Sussex and the South East. 
We treat over three quarters of a million patients each year. Working as one 
hospital across two sites, and playing to the strengths of both, gives us the 
flexibility to develop services which meet the needs of our patients at different 
stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 

 

 

 

 

 

 

 

 

 

 



Foundation Programme 

Individual Placement Descriptor* 
 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 
& Princess Royal Hospital- 
N.B. this post will involve 
time based at both hospital 
sites. Please see below for 
additional details. 

Trainee Information System 

(TIS) Post Code (and local post 
number if known) 

KSS/RXH01/002/F1/011 

Placement details (i.e. the 
specialty and sub- specialty) 

Anaesthetics ITU 

Department Anaesthetics 

Type of work to expect 

and learning 
opportunities 

Pre-operative assessment and intra-operative 
care of adult patients. Airway management, 

intravenous access, invasive monitoring, 
ultrasound skills, assessment and resuscitation of 
sick patients. 

Where the placement is based Placement will include: 
 
2 months PRH ICU 

1 month PRH (Princess Royal Hospital, Haywards 
Heath) Anaesthetics 
1month RSCH (Royal Sussex County Hospital, 
Brighton) Anaesthetics 

Clinical supervisor(s) for the 
placement 

A Consultant in the department will be the Clinical 
Supervisor. 

Main duties of the placement Anaesthetics ITU clinical. 

Typical working pattern in this 
placement 
(e.g. ward rounds, clinics, theatre 

sessions) 

Normal days will be in theatre or ITU. Out of hours 

work will be in Emergency Medicine organised by 
Rob Galloway. 



Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two 

main sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 

 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our 

local populations in and around the Brighton and 
Hove, Mid Sussex and the western part of East 
Sussex, and more specialised and tertiary services 
for patients across Sussex and the south east of 

England. 
 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 

Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 

vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV 
medicine. We are also the major trauma centre for 
Sussex and the South East. 

 
We treat over three quarters of a million patients 
each year. Working as one hospital across two 
sites, and playing to the strengths of both, gives us 

the flexibility to develop services which meet the 
needs of our patients at different stages of their 
treatment and care. 

 

*It is important to note that this description is a typical example of the placement 
and may be subject to change. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Foundation Programme 
Individual Placement Descriptor* 

 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/007/F1/005 
KSS/RXH01/007/F1/006 
KSS/RXH01/007/F1/007 
KSS/RXH01/007/F1/008 

Placement details (i.e. the specialty 
and sub-specialty) 

Cardiology 

Department Cardiology 

Type of work to expect and 
learning opportunities 

Ward management of admitted patients. Investigation 
and treatment of acutely unwell patients. Chronic 
disease management. Opportunity to learn practical 
procedures such as ascitic drains and formal protected 
teaching once a week. 

 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 

 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 

 
• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Outlier teams based all over the hospital. Ward team 
based on level 9 Millennium Wing. 

Clinical supervisor(s) for the One of the Cardiology consultants will be the Clinical 



 

placement Supervisors for this post - allocated by the rota coordinator depending 
on which consultant team the post holder is assigned to. 

Main duties of the 
placement 

Clerking, clinical review of patients, drug chart and TTO write-ups. Ward 
rounds then performing jobs generated. Reviewing sick patients. 
Writing in the notes during ward rounds, prescribing, ensuring all 
investigations and requests are up to date. 

Typical working 
pattern in this 
placement (e.g. 
ward rounds, clinics, 
theatre sessions) 

Typical working pattern in this post e.g. ward rounds, clinics, theatre 
sessions 
Daily/weekly/monthly (if applicable) 
Mon: Consultant led ward round and ward duties Tues: Consultant led 
ward round and ward duties. Lunchtime FY1 teaching. 
Wed: Consultant led ward round and ward duties Thurs: Consultant led 
post take ward round and ward duties 
Fri: Consultant led ward round and ward duties 
On call requirements: weekly on call evenings + 1 in 4 weekend on call. 
Please note the above may be subject to change, further details will be 
in your work schedule. 

Local education 
provider (LEP) / 
employer 
information 

UHSussex (East), formerly known as Brighton & Sussex University 
Hospitals, is based across two main sites: 

 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra Children’s Hospital 
and the Sussex Eye Hospital. 
We provide district general hospital services to our local populations in 
and around the Brighton and Hove, Mid Sussex and the western part of 
East Sussex, and more specialised and tertiary services for patients 
across Sussex and the south east of England. 
Both hospitals provide many of the same acute services for their local 
populations. In addition, the Princess Royal is our centre for elective 
surgery and the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and tertiary services 
include neurosciences, arterial vascular surgery, neonatal, paediatrics, 
cardiac, cancer, renal, infectious diseases and HIV medicine. We are 
also the major trauma centre for Sussex and the South East. 
We treat over three quarters of a million patients each year. Working as 
one hospital across two sites, and playing to the strengths of both, gives 
us the flexibility to develop services which meet the needs of our patients 
at different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be 
subject to change. 

 

 

 

 

 



Foundation Programme Individual Placement Descriptor* 
 

 
Trust University Hospitals Sussex NHS Foundation Trust 

(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital, Brighton – with shifts at 
Princess Royal Hospital, Haywards Heath 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/030/F1/001 
KSS/RXH01/030/F1/002 
KSS/RXH01/030/F1/003 
KSS/RXH01/030/F1/005 

Placement details (i.e. the specialty 
and sub-specialty) 

Emergency Medicine 

Department Emergency Department, RSCH & PRH 
 

Please note – this post will include shifts at both 
the Brighton and Haywards Heath sites, including 
weekends and late shifts finishing at 9pm. 

Type of work to expect and learning 
opportunities 

The F1 doctor will work in the Clinical Decision Unit 
attached to the Emergency department. They will 

join the consultant for the ward round and complete 

any outstanding jobs from it. This also provides 
easy access to Consultant teaching and the ability 

to do WPBAs easily. They should be available if 
needed to support the smooth running of this ward 

area throughout their shift. After the ward round the 
F1 doctor will be free to come to the Majors area to 

assess new patients under the supervision of a 
Consultant or middle grade doctor. This allows them 

to see the breath of Emergency care from the f ront 
door to those admitted under the Emergency 

Consultants. 
 

The F1 doctor is expected to clerk patients and 
present all their patients to a middle grade or 
Consultant doctor before referral or discharge. 

Where the placement is based The BSUH Emergency Departments see 

approximately 350 patients per day across two sites 
(RSCH and PRH). At the RSCH site, there is a 

resuscitation area, majors area, a minors, an Urgent 
Treatment Centre, and 14 bedded Observation Ward 

overseen   by   the   Emergency   Department 
Consultants. There are 28 Consultants, 20 middle 
grade doctors, 15 F2/ GPVTS doctors and 4 F1s. 

Clinical supervisor(s) for the 
placement 

One Emergency Medicine consultants will be the 
Clinical Supervisor for this post. 

Main duties of the placement Our F1s have some administrative duties to support 

the clinical governance of the ED. In addition the F1 
on the early morning shift at RSCH 
site is expected to do discharge summaries for 

patients returning to the care of their GPs. 



 

  

This post gives a unique opportunity to see a broad 
range of conditions and procedures, with a high 
degree of direct Consultant input. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Shifts will be 8-17 or 12-21 clerking shifts. Consultant 
ward round will usually start between 08:30 and 09:00. 
Once the ward round is finished, there may be ward 
jobs to do including some discharges. 
 

There are specific clerking shifts timetabled into the 
rota. You are expected to present to the Emergency 
Consultant managing the department and will be 
assigned an area within the department. 
 
Teaching is on a Wednesday from 8-10. You are 
expected to also go to your Foundation teaching. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* (F1) 

 
 

Trust University Hospitals Sussex NHS Foundation Trust (East) - 
formerly Brighton and Sussex University Hospitals NHS Trust 

Site Royal Sussex County Hospital – may include some work at 
other sites (see below) 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/023/F1/002 

Placement details (i.e. the specialty 
and sub-specialty) 

ENT RSCH 

Otolaryngology 

Department ENT – The Ear, Nose and Throat Department 

Type of work to expect and learning 
opportunities 

The post offers a wide range of experience in all aspects of ENT 
and Head and Neck Surgery. There are monthly audit/clinical 
governance meetings and weekly teaching on every Friday 
morning. There is protected time to attend the Friday morning 
teaching at RSCH and every attempt is made to allow attendance 
at all teaching/study sessions. 
On call is on a fixed day of the week and annual leave is allocated 
on strict rota. Any requests for changing the fixed dates for leave 
will be looked at sympathetically but cannot be guaranteed. 

Where the placement is based 1. Royal Sussex County Hospital - Main Administration 
Unit with Out Patient and In Patient facilities Audiology 

Department and Hearing Aid Department Special liaison 
with Radiotherapy Department 

 

2. Royal Alexandra Children’s Hospital - specialises in 

treatment of children from a wide area. The Unit comprises 
mixture of Day Case and In-patients beds. There are 5 

operating sessions per week. 
 

3. PRH Hospital – all in patient services on a 12 
bedded unit covering 10 operating lists. 

 
The Department serves a population of 350,000 with both 

adults and children’s beds. There are 8 Consultants, 4 

Specialist Registrars and one Associate Specialist. There are 
5 trainees at SHO Level: 2CT, 3 GP, 1F2 and one F1. 

The Department is linked closely to Hayward’s Heath and to 
Worthing Hospital. Emergencies from these two Hospitals 
are transferred to Brighton. Otherwise these two Hospitals 

work autonomously. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
infectious diseases and HIV medicine. We are also the major 

  

Clinical supervisor(s) for the 
placement 

Mr Prodip Das or other consultant 

Main duties of the placement The post offers a wide range of experience in all aspects of 
ENT and Head and Neck Surgery. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

There are monthly audit/clinical governance meetings and 

weekly teaching on every Friday morning. There is protected 
time to attend the Friday morning teaching at RSCH and 

every attempt is made to allow attendance at all 
teaching/study sessions. 

 

On call is on a fixed day of the week and annual leave is 
allocated on strict rota. Any requests for changing the fixed 

dates for leave will be looked at sympathetically but cannot 
be guaranteed. 

The post covers the ward management of maxillofacial 

patients and the head and neck major cancer surgery. This 
gives the trainee an excellent overall view of head and neck 

surgery as a multidisciplinary area. The trainee is 
encouraged to produce audit/research during this post and 

previous holders have used this as a stepping stone to a 
career in ENT. 

 

Please note the above may be subject to change, further 
details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & Sussex 
University Hospitals, is based across two main sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra Children’s 
Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid Sussex 
and the western part of East Sussex, and more specialised and 
tertiary services for patients across Sussex and the south east 
of England. 
Both hospitals provide many of the same acute services for their 
local populations. In addition, the Princess Royal is our centre 
for elective surgery and the Royal Sussex County Hospital is our 
centre for emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial vascular 
surgery, neonatal, paediatrics, cardiac, cancer, renal, 

 



 trauma centre for Sussex and the South East. 
We treat over three quarters of a million patients each year. 
Working as one hospital across two sites, and playing to the 
strengths of both, gives us the flexibility to develop services 
which meet the needs of our patients at different stages of their 
treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject to 

change. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/021/F1/002 
KSS/RXH01/021/F1/003 
KSS/RXH01/021/F1/004 
KSS/RXH01/021/F1/005 
KSS/RXH01/021/F1/007 
KSS/RXH01/021/F1/009 
KSS/RXH01/021/F1/010 
KSS/RXH01/021/F1/014 
KSS/RXH01/021/F1/016 
KSS/RXH01/021/F1/020 

Placement details (i.e. the specialty 
and sub-specialty) 

General Surgery 

Department Digestive Diseases Centre, Millennium Building 

Type of work to expect and learning 
opportunities 

Post-operative management and discharge planning. 
Management of a mixture of elective and emergency 
LGI & UGI surgical patients. Some theatre time. Ward 
based post. Admission, investigation and management 
of acute and elective surgical patients. Opportunity to 
learn practical procedures and formal protected 
teaching once a week. 
 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 



 

 medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

One of the General Surgery consultants will act as 
Clinical Supervisor. 

Main duties of the placement Ward round duties and note taking, ward jobs arising 
from the round or otherwise. Requesting imaging, 
dealing with jobs/problems as they occur. Assisting in 
theatre. Venepuncture, canulation, ABGs. Clerking 
patients on take when on call. TTOs, discharge 
planning. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Monday to Sunday 08.00 handover in 9A Seminar 
room followed by consultant led ward round. PM jobs 
arising from ward round. 
Tuesday 12.30 -2pm core teaching AEB Thursday 
1 - 2pm departmental teaching Seminar room. 
On-call commitment as per rota. 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/035/F1/004 
KSS/RXH01/035/F1/005 
KSS/RXH01/035/F1/006 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine / Acute Medicine 

Department AMU 

Type of work to expect and learning 
opportunities 

Training and learning opportunities you can expect in 
this post are listed below. At your Induction meeting 
with your Clinical Supervisors, you should discuss your 
aims and objectives for this post and personalise your 
work schedule accordingly. 
 

• You will work as part the AMU team, which consists 

of 3 F1s, an F2, an ACCS trainee a CMT and an 

SpR, although as a result of the on call commitment 

and leave it is rare that all are present at the same 

time. The actual work and times vary to ensure 

there is cover on the AMU from 08.00-21.00. 

• During the AMU post you will attend the daily 

morning handover meeting and participate in the 

daily consultant ward rounds, which occur in the 

morning and afternoon of all patients under the 

care of the AMU team. 

• You will be responsible for creation of the up to 

date patients list, documenting the ward round in 

the patients notes, ensuring that investigations and 

speciality opinions are requested, chasing and 

acting on the investigation results and speciality 

opinion as well as ensuring patients, relatives and 

nurses are aware of the diagnosis and on-going 

plan, there will always be an AMU doctor until 

21.00 to allow for jobs and work to be completed after 

the second consultant ward round. 

• The post also has an on call commitment during 

which includes responsible for clerking new 

patients and formulating a management plan 

• which can be presented to the consultant on call. 

• There are many opportunities to learn procedures, 

LPs, ascitic taps and drains, pleural taps and drains 

as the majority of patients seen are new patients 



 

 who required investigations, but in addition the AMU 

also runs the Ambulatory care unit where the elective 

drains are done. 

• AMU runs the weekly ‘hot cases’ an informal 

discussion of interesting patients as well as the 

monthly mortality and morbidity meeting. 

• Additional learning opportunities include the 

Foundation teaching (F1 weekly, F2 every fortnight) 

and the weekly Grand Round. 

• You will be encouraged and supported to do audits, 

service evaluation and service improvement 

projects. 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

Dr Steve Barden or other consultant 

Main duties of the placement As described above. 
 
This post will include out-of-hours and weekend hours as 
part of the wider Medicine team. Typical work involved 
during these shifts may include clerking in A&E, clerking 
for the medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with the 
care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

The work pattern is a full shift Monday-Sunday. 
 
Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 



 

 tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital, Haywards Heath 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH09/017/F1/001 
KSS/RXH09/017/F1/002 
KSS/RXH09/017/F1/003 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Endocrinology 

Department Medical department, Princess Royal Hospital. 
Endocrinology and Diabetes. 

Type of work to expect and learning 
opportunities 

General Medicine with on calls in acute medicine. Ward 
management of admitted patients. Investigation and 
treatment of acutely unwell patients. Chronic disease 
management. Opportunity to learn practical procedures 
and formal protected teaching once a week. 
 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Princess Royal Hospital, Haywards Heath 



 

Clinical supervisor(s) for the 
placement 

Dr Sathish Parthasarathy or other consultant 

Main duties of the placement Duties include requesting investigations and referrals, 
talking to patients and relatives, prescribing, 
procedures (ABG, venepuncture and cannulation), 
TTOs. On-call full clerkings and basic management of 
patients. Whilst on call - clerking acute medical 
admissions / ward cover. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Typical working pattern in this post includes daily ward 
work and will also include weekday nights and 
weekend work, and you will be part of the on-call rota. 
 

F1 teaching at PRH take place every Thursday 
lunchtime, and there is also a weekly Medicine meeting 
every Wednesday. There are opportunities for bedside 
teaching (as outlined above) and ad hoc teaching and 
skills sessions in the Euan Keat Education Centre, PRH. 
 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/017/F1/004 
KSS/RXH01/017/F1/005 
KSS/RXH01/017/F1/006 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Endocrinology 

Department Endocrinology and Diabetes 

Type of work to expect and learning 
opportunities 

General medicine with on calls in acute medicine. 
Ward management of admitted patients. Investigation 
and treatment of acutely unwell patients. Chronic 
disease management. Supportive and friendly 
consultant and nursing team. Opportunity to learn 
practical procedures, formal protected teaching once a 
week and local diab and endo based teaching. 
 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 
• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based RSCH 

Clinical supervisor(s) for the 
placement 

Dr Ali Chakera will allocate a Clinical Supervisor to the 
post holder. 



 

Main duties of the placement Requesting investigations and referrals, talking to 
patients and relatives, prescribing, procedures (ABG, 
venepuncture and cannulation), TTOs. On call full 
clerkings and basic management of patients. Whilst on 
call - clerking acute medical admissions / ward cover. 
 
This post will include out-of-hours and weekend hours as 
part of the wider Medicine team. Typical work involved 
during these shifts may include clerking in A&E, clerking 
for the medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with the 
care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Routine working day is 8am – 5pm. 
Out of hours wards shifts are based on Bristol ward. Out 
of hours clerking shift will be based in the acute floor 
(ED/AMU) 
 
Shifts are managed on Health Rota, an online based rota 
that allow swaps, leave to be allocated in advance and 
with equity. 
 
Please note the above working pattern may be subject to 
change, further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our 
patients at different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



ga 

 
 

Foundation Programme Individual Placement Descriptor* 
 

 
Trust University Hospitals Sussex NHS Foundation Trust 

(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital, Haywards Heath 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH09/001/F1/011 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Gastroenterology 

Department Medical department, Princess Royal Hospital. 

Type of work to expect and learning 
opportunities 

General Medicine with on calls in acute medicine. Ward 
management of admitted patients. Investigation and 
treatment of acutely unwell patients. Chronic disease 
management. Opportunity to learn practical procedures 
and formal protected teaching once a week. 
 
Please note, this post is based on the Respiratory ward 
at PRH. Opportunities may also include care of 
Gastroenterology in-patients, out-patients, and 
endoscopy clinics. 
 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 



 

Where the placement is based Princess Royal Hospital 

Clinical supervisor(s) for the 
placement 

Dr Nick Parnell or other consultant. 

Main duties of the placement Duties include requesting investigations and referrals, 
talking to patients and relatives, prescribing, 
procedures (ABG, venepuncture and cannulation), 
TTOs. On-call full clerkings and basic management of 
patients. Whilst on call - clerking acute medical 
admissions / ward cover. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Typical working pattern in this post includes daily ward 
work and will also include weekday nights and 
weekend work, and you will be part of the on-call rota. 
 

F1 teaching at PRH take place every Thursday 
lunchtime, and there is also a weekly Medicine meeting 
every Wednesday. There are opportunities for bedside 
teaching (as outlined above) and ad hoc teaching and 
skills sessions in the Euan Keat Education Centre, PRH. 
 

Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/018/F1/004 
KSS/RXH01/018/F1/005 
KSS/RXH01/018/F1/006 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Gastroenterology 

Department Gastroenterology 

Type of work to expect and learning 
opportunities 

General medicine with on calls in acute medicine. Ward 
management of admitted patients. Investigation and 
treatment of acutely unwell patients. Chronic disease 
management. Opportunity to learn practical procedures 
and formal protected teaching once a week. 
 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 
• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Royal Sussex County Hospital, Brighton 

Clinical supervisor(s) for the 
placement 

Dr Fergus Chedgy / other Gastroenterology consultant 



 

Main duties of the placement Ward rounds then performing jobs generated. 
Reviewing un-well patients. Writing in the notes during 
ward rounds, prescribing, drug chart and TTO write 
ups, ensuring all investigations and requests are up to 
date. 
 
Typical ward jobs: 

- Imaging requests 
- Bloods 
- Organising reviews 
- Clerking in patients 
- Organising bloods 
- Chasing results 
- Cannulas & bloods 
- Collateral histories 
- Prescribing 

 

This post will include out-of-hours and weekend hours as 
part of the wider Medicine team. Typical work involved 
during these shifts may include clerking in A&E, clerking 
for the medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with the 
care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Routine working day is 8am – 5pm. 
 

Out of hours clerking shift will be based in the acute 
floor (ED/AMU) 
 
Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 
The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 



 

 cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our 
patients at different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital, Haywards Heath 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH09/001/F1/004 
KSS/RXH09/001/F1/008 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine (Acute) 

Department Medical department, Princess Royal Hospital. 

Type of work to expect and learning 
opportunities 

General Medicine with on calls in acute medicine. Ward 
management of admitted patients. Investigation and 
treatment of acutely unwell patients. Chronic disease 
management. Opportunity to learn practical procedures 
and formal protected teaching once a week. 
 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Princess Royal Hospital 

Clinical supervisor(s) for the 
placement 

Dr James Myerson or another consultant physician at 
PRH 



 

  

Main duties of the placement Duties include requesting investigations and referrals, 
talking to patients and relatives, prescribing, 
procedures (ABG, venepuncture and cannulation), 
TTOs. On-call full clerkings and basic management of 
patients. Whilst on call - clerking acute medical 
admissions / ward cover. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Typical working pattern in this post includes daily ward 
work and will also include weekday nights and 
weekend work, and you will be part of the on-call rota. 
 
F1 teaching at PRH take place every Thursday 
lunchtime, and there is also a weekly Medicine meeting 
every Wednesday. There are opportunities for bedside 
teaching (as outlined above) and ad hoc teaching and 
skills sessions in the Euan Keat Education Centre, PRH. 
 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH09/011/F1/002 
KSS/RXH09/011/F1/003 
KSS/RXH09/011/F1/009 
KSS/RXH09/011/F1/019 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Geriatric Medicine 

Department Care of the Elderly 
Medical department, Princess Royal Hospital. 

Type of work to expect and learning 
opportunities 

General ward work across wards covering stroke 
team, general medicine, and dementia care. General 
Medicine with on calls in acute medicine. 
 

Ward management of admitted patients. Investigation 
and treatment of acutely unwell patients. Chronic 
disease management. Opportunity to learn practical 
procedures and formal protected teaching once a 
week. 
 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 



 

Where the placement is based Princess Royal Hospital 

Clinical supervisor(s) for the 
placement 

Dr Jasmine Healy or other consultant 

Main duties of the placement Duties include requesting investigations and referrals, 
talking to patients and relatives, prescribing, 
procedures (ABG, venepuncture and cannulation), 
TTOs. On-call full clerkings and basic management of 
patients. Whilst on call - clerking acute medical 
admissions / ward cover. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Typical working pattern in this post includes daily ward 
work and will also include weekday nights and 
weekend work, and you will be part of the on-call rota. 
 

F1 teaching at PRH take place every Thursday 
lunchtime, and there is also a weekly Medicine meeting 
every Wednesday. There are opportunities for bedside 
teaching (as outlined above) and ad hoc teaching and 
skills sessions in the Euan Keat Education Centre, PRH. 
 

Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our 
patients at different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/011/F1/001 
KSS/RXH01/011/F1/002 
KSS/RXH01/011/F1/003 
KSS/RXH01/011/F1/004 
KSS/RXH01/011/F1/006 
KSS/RXH01/011/F1/010 
KSS/RXH01/011/F1/011 
KSS/RXH01/011/F1/012 

Placement details (i.e. the specialty 
and sub-specialty) 

Geriatric Medicine 

Department Elderly Care 

Type of work to expect and learning 
opportunities 

Short stay and longer stay elderly care wards (and 
general internal medicine experience) so rapid turnover, 
lots of social as well as medical issues. Multidisciplinary 
team working. Day to day ward work and on call covering 
wards, and clerking on the acute floor/EACU. Regular 
scheduled teaching Tues and Thurs lunchtimes and 
opportunities for teaching, presentations and skills sign 
ups during the day. 
 

Ward management of admitted patients. Investigation 
and treatment of acutely unwell patients. Chronic disease 
management. Opportunity to learn practical procedures 
and formal protected teaching once a week. 
 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of  the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 
• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 



 

 • Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

Dr Jo Connor or another consultant in the department – 
depending on which team the post holder is working with. 

Main duties of the placement Ward round, practical skills, communicating with 
patients and families, discharge planning, 

multidisciplinary team working. 
 

Day to day ward activities, writing in the notes during 
ward rounds, prescribing, drug chart and TTO write- 

ups, ensuring all investigations and requests are up to 
date. 
 

Participating in the on-call team. This post will include 
out-of-hours and weekend hours as part of the wider 
Medicine team. Typical work involved during these shifts 
may include clerking in A&E, clerking for the medical on-
call team, or on the acute assessment ward/frailty unit. As 
well as providing our patients with the care they need at 
the weekend they are of great educational benefit as 
these shifts will involve looking after newly admitted 
patients (with appropriate supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Mon: Consultant led ward round & ward jobs 8.30-5.00 
Tues: Consultant led ward round & ward jobs 8.30-5.00 
Wed: Consultant led ward round & ward jobs 8.30-5.00 
Thurs: Consultant led post take ward round & ward jobs 
8.30-5.00 
Fri: Consultant led ward round & ward jobs 8.30-5.00 
Sat/Sun: 8am - 5pm Board round (time dependent on 
ward) and ward round, ward work. 
 
Out of hours clerking shift will be based in the acute 
floor (ED/AMU). 
 
Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 



 

 The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of  a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/012/F1/002 
KSS/RXH01/012/F1/003 
KSS/RXH01/073/F1/003 

Placement details (i.e. the specialty 
and sub-specialty) 

General Medicine – with Haematology and Oncology 

Department Medicine 
Haematology 
Oncology 

Type of work to expect and learning 
opportunities 

General medicine with on calls in acute medicine. 
Ward management of admitted patients. Investigation 
and treatment of acutely unwell patients. Chronic 
disease management. Supportive and friendly 
consultant and nursing team. Opportunity to learn 
practical procedures with the Oncology and 
Haematology teams and attend departmental teaching, 
in addition to the F1 teaching programme. 
 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 
• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Royal Sussex County Hospital 



 

  

Clinical supervisor(s) for the 
placement 

A consultant in the department will be the Clinical 
Supervisor for this post. 

Main duties of the placement Provide medical cover and support to inpatients and 
referrals, in conjunction with the other members of 

the team (IMT, SpR and consultant). 
 

The F1 will be directly supervised by a Specialist 
Registrar who will conduct a ward round each 

morning. The F1 post also involves care of 
Haematology patients including patients with 

lymphoma and leukaemia receiving chemotherapy 
with direct supervision of SHO and Specialist 

Registrar. 

 
F1 post holders are encouraged to attend out patient 

clinics in a supernumerary training capacity 
throughout their attachment 
 
This post will include out-of-hours and weekend hours as 
part of the wider Medicine team. Typical work involved 
during these shifts may include clerking in A&E, clerking 
for the medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with the 
care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Routine working day is 8am – 5pm. 
 
Out of hours clerking shift will be based in the acute 
floor (ED/AMU) 
 
Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 



 

 the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility 
to develop services which meet the needs of our 
patients at different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/009/F1/001 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with F1 HIV/GUM 
(Ward) 

Department Medicine HIV 
/ GUM 

Type of work to expect and learning 
opportunities 

This post is based in the HIV/GUM department on the 
inpatient ward. Experience will be gained in all aspects 
of complex HIV admissions of those with both known 
and newly diagnosed HIV, including opportunistic 
infections and oncological HIV presentations as well as 
general medicine and HIV emergencies. There is the 
possibility of some experience in the wider department 
dependent on capacity & rota, which runs a fully 
integrated sexual health & contraception service 
providing a mix of walk-in and booked appointments 
Providing experience in all aspects of STI diagnosis and 
management, contraception, HIV testing and diagnosis 
 
Please note, all F1 Doctors in hospital posts will 
generally be expected to deliver the daily medical care 
of all the patients on their ward irrespective of specialty. 

All tasks covered by-e portfolio core competencies. For 
this placement, ward work and jobs will be shared 

with that of the F1 in Infectious Diseases. This will 
allow for a boarder range of training opportunities 

and better service provision. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 
• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 
• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 



 

 • Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems. 

• Educate patients effectively 
• Become life-long learners and teachers 

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

The lead for training will assign you a Clinical 
Supervisor from the team. 

Main duties of the placement Managing HIV inpatients on HIV ward and outliers in 
the hospital. 

 
This post will include out-of-hours and weekend hours as 
part of the wider Medicine team. Typical work involved 
during these shifts may include clerking in A&E, clerking 
for the medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with the 
care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Typical working pattern in this post e.g. ward rounds, 

ward work, 9am-5pm. Plus will be on the GIM on- call 
rota (see above). 

 
Out of hours clerking shift will be based in the acute 
floor (ED/AMU) 
 

Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 

Please note the above working pattern may be 

subject to change, further details will be in your 
work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 
• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 



 

 vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/003/F1/001 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Infectious Diseases 

Department Infectious Diseases 

Type of work to expect and learning 
opportunities 

Ward rounds, ward work, present cases. Part of 
specialist infectious diseases team. Opportunity to learn 
about and get involved in advanced treatment of acute 
and chronic infections. Mainly ward patients but also 
some outpatient’s management sessions. Clerking 
patients, keeping track of results of investigations and 
imaging. Taking part in MDT meetings. Writing TTOs. 
Opportunities to learn microbiology in the labs. Xray 
meeting, clinical infection meeting, occasional 
department presentations are good learning 
opportunities. 
 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected  to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. For this placement, ward 
work and jobs will be shared with that of the F1 in HIV / 
GUM. This will allow for a boarder range of training 
opportunities and better service provision. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 
• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 
during the management of patients with general 
medical problems. 

• Educate patients effectively 
• Become life-long learners and teachers 



 

  

Where the placement is based Royal Sussex County Hospital 

Clinical supervisor(s) for the 
placement 

Dr Catherine Sargent or another consultant in the 
department. 

Main duties of the placement Keeping the list updated 
Taking notes on the ward round. 
Making sure the jobs in the patient plans from ward 
rounds are done 
Organising investigations 
Clerking patients on the ward or outliers before Reg 
review 
Taking part in MDT discharge planning 
Carrying juniors ID bleep 
Writing TTOs 
Keeping a bloods flow chart 
 
This post will include out-of-hours and weekend hours as 
part of the wider Medicine team. Typical work involved 
during these shifts may include clerking in A&E, clerking 
for the medical on-call team, or on the acute assessment 
ward/frailty unit. As well as providing our patients with the 
care they need at the weekend they are of great 
educational benefit as these shifts will involve looking 
after newly admitted patients (with appropriate 
supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Routine working day is 8am – 5pm. 
 
Out of hours clerking shift will be based in the acute 
floor (ED/AMU) 
 

Shifts are managed on Health Rota, an online based 
rota that allow swaps, leave to be allocated in advance 
and with equity. 
 

Please note the above working pattern may be 
subject to change, further details will be in your 

work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 



 

 tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Royal Sussex County Hospital 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH01/015/F1/001 

Placement details (i.e. the specialty 
and sub-specialty) 

Renal 

Department Renal (Trafford) ward, Royal Sussex County 
Hospital, Brighton 

Type of work to expect and learning 
opportunities 

Opportunities to learn about management of acute 
and chronic renal conditions, fluid assessments, 

chronic disease management. Once a week renal 
teaching, morning educational teaching, and grand 

round. Ward management of admitted patients. 
Investigation and treatment of acutely unwell 

patients. Chronic disease management. Opportunity 
to learn practical procedures and formal protected 

teaching once a week. 
 
All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected  to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 
• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 
and colleagues 

• Use evidence, guidelines and audit to benefit 
patient care 

• Act in a professional manner at all times 
• Cope with ethical and legal issues which occur 

during the management of patients with general 
medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Royal Sussex County Hospital, Brighton 



 

Clinical supervisor(s) for the 
placement 

One of the Renal consultants will be the assigned 
Clinical Supervisor 

Main duties of the placement General ward duties, looking after a bay each on 

average with assistance of registrar and consultant. 
Jobs include writing in the notes during ward rounds, 

prescribing, drug chart and TTO write-ups, ensuring 
all investigations and requests are up to date. 
 

This post may also include out-of-hours and weekend 
hours as part of the wider Medicine team. Typical work 
involved during these shifts may include clerking in A&E, 
clerking for the medical on-call team, or on the acute 
assessment ward/frailty unit. As well as providing our 
patients with the care they need at the weekend they are 
of great educational benefit as these shifts will involve 
looking after newly admitted patients (with 
appropriate supervision). 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Normal day 08:30-18:00 

 
One in six weekend and Friday evening on call. 

One in six earlies (07:00-17:30) for a week 

One in six ‘lates’ (16:00-00:00) Monday - Thursday. 
 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 
The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of  a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be subject 
to change. 



Foundation Programme Individual Placement Descriptor* 
 

 

Trust University Hospitals Sussex NHS Foundation Trust 
(East) - formerly Brighton and Sussex University 
Hospitals NHS Trust 

Site Princess Royal Hospital, Haywards Heath 

Trainee Information System (TIS) 
Post Code (and local post number if 
known) 

KSS/RXH09/004/F1/002 

Placement details (i.e. the specialty 
and sub-specialty) 

General Internal Medicine – with Respiratory 

Department Medical department, Princess Royal Hospital. 

Type of work to expect and learning 
opportunities 

General Medicine with a Respiratory focus. Ward 
management of admitted patients. Investigation and 
treatment of acutely unwell patients. Chronic disease 
management. Opportunity to learn practical procedures 
and formal protected teaching once a week. 
 

All F1 Doctors in hospital posts will generally be ward 
based during the ‘normal’ working day and expected to 
deliver the daily medical care of all the patients on their 
ward irrespective of specialty. All tasks covered by e 
portfolio core competencies. 
 
The overall educational objectives of the F1 year are to 
provide the trainee with the knowledge, skills and 
attitudes to be able to: 
 

• Take a history and examine a patient 

• Identify and synthesise problems 

• Prescribe safely 

• Keep an accurate and relevant medical record 

• Manage time and clinical priorities effectively 

• Communicate effectively with patients, relatives 

and colleagues 

• Use evidence, guidelines and audit to benefit 

patient care 

• Act in a professional manner at all times 

• Cope with ethical and legal issues which occur 

during the management of patients with general 

medical problems. 

• Educate patients effectively 

• Become life-long learners and teachers 

Where the placement is based Princess Royal Hospital, Haywards Heath 

Clinical supervisor(s) for the 
placement 

Respiratory or other medical consultant at PRH. 



 

Main duties of the placement Duties include requesting investigations and referrals, 
talking to patients and relatives, prescribing, 
procedures (ABG, venepuncture and cannulation), 
TTOs. On-call full clerkings and basic management of 
patients. Whilst on call - clerking acute medical 
admissions / ward cover. 

Typical working pattern in this 
placement (e.g. ward rounds, clinics, 
theatre sessions) 

Typical working pattern in this post includes daily ward 
work and will also include weekday nights and 
weekend work, and you will be part of the on-call rota. 
 

F1 teaching at PRH take place every Thursday 
lunchtime, and there is also a weekly Medicine meeting 
every Wednesday. There are opportunities for bedside 
teaching (as outlined above) and ad hoc teaching and 
skills sessions in the Euan Keat Education Centre, PRH. 
 
Please note the above may be subject to change, 
further details will be in your work schedule. 

Local education provider (LEP) / 
employer information 

UHSussex (East), formerly known as Brighton & 
Sussex University Hospitals, is based across two main 
sites: 
 

• Royal Sussex County Hospital, in Brighton 

• Princess Royal Hospital, in Haywards Heath 
 

The Brighton campus includes the Royal Alexandra 
Children’s Hospital and the Sussex Eye Hospital. 
We provide district general hospital services to our local 
populations in and around the Brighton and Hove, Mid 
Sussex and the western part of East Sussex, and more 
specialised and tertiary services for patients across 
Sussex and the south east of England. 
Both hospitals provide many of the same acute 
services for their local populations. In addition, the 
Princess Royal is our centre for elective surgery and 
the Royal Sussex County Hospital is our centre for 
emergency and tertiary care. Our specialised and 
tertiary services include neurosciences, arterial 
vascular surgery, neonatal, paediatrics, cardiac, 
cancer, renal, infectious diseases and HIV medicine. 
We are also the major trauma centre for Sussex and 
the South East. 
We treat over three quarters of a million patients each 
year. Working as one hospital across two sites, and 
playing to the strengths of both, gives us the flexibility to 
develop services which meet the needs of our patients at 
different stages of their treatment and care. 

 

*It is important to note that this description is a typical example of the placement and may be 
subject to change. 


